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PRESIDENT’S COMMENTS 

We Can’t Afford 
To Lose OHMP: 


By TED MURPHY 

Supposed Doctor Smith had been 
the family doctor for years. He had 
your medical records, he was around 
when your youngest kid was born, 
and your family 
didn’t hesitate to 
call him when 
anyone got sick. 
Then Doctor 
Smith dropped 
the bombshell; 
he opted out of 
OHtP. What can 
you do? 

Maybe you 
figure you can af 
ford the bigger 
bill your doctor will charge once he’s 
dropped out of the medicare plan. 
And he assures you that if you 
couldn’t pay, he’d bill you a lower 
fee. 


By BING CAMPNEY 
Zone Committeeman 
Anyone in Department 8 (inspec¬ 
tion) who are desirous in bettering 
themselves in that Department had 
better not listen to their supervisors 
when they tell 
them you don't 
have to transfer 
anywhere within 
your Depart¬ 
ment. We fill all 
openings and 
promotions in 
line of seniority. 
Well brothers 
and sisters, don't 
buy it. Put in 
your transfer and 
they will have to honour it in line of 
seniority. Just recently two such 
openings became available in this 
Department (steady days) one em¬ 
ployee with 25 years seniority trans¬ 
ferred and another 25 year employee 
was told he didn't have to transfer to 
get the opening because he was al¬ 
ready in Department 8 and the open- 


STAKES ARE HIGH 

But there’s much more at stake 
here than paying a higher bill today 
or tomorrow. If you go along with old 
Doctor Smith’s desertion of OHIP, 
you’ll be helping undo a plan politi¬ 
cians were promising for over fifty 
years before we finally won it 
throughout Canada. In the long nun, 
none of us may be able to afford los¬ 
ing medicare. 

Few of us would be happy stuck 
with a medical system like that in the' 
United States, where doctors charge 
whatever they can get away with. 
Workers and taxpayers pay doctors 
and'hospitals exorbitant bills with lit¬ 
tle or no cost or quality control; pri¬ 
vate U.S. hospitals turn away 
thousands of people who don't have 
insurance, including emergencies, 
and an estimated 4,000 Americans 
die each year from such “dumping.” 


ing would be filled in line of seniority. 
Now guess how the Company filled 
these two openings, by transfers, 
now did the employee who has 25 
years, seniority get the job. No Sir. A 
transfer with 15 years seniority and 14 
years seniority go the jobs. The Com¬ 
pany would like us to believe that the 
employee with 25 years was late filing 
his transfer, but our facts prove them 
wrong. The employee with 25 years 
and no transfer has learned never 
trust your supervisor and put in a 
transfer. We have a grievance in pro¬ 
cedure for the employee who did 
transfer and claim the Company has 
violated Paragraph 62 of our Master. 
They have also violated Letter 30 of 
our Local Agreement and a working 
condition Letter for desirous jobs for 
seniority people. 

Let's face it if seniority doesn’t 
mean anything then there isn’t any 
reason to keep track of it. 

So in summing up, I would like 
everyone in the Truck Plant who 
wishes to move anywhere in the Plant 
to transfer. 


As Ontario’s NDP leader Michael 
Cassidy recently pointed out, “In 
the U.S., it’s almost strictly cash- 
register medicine.” 

How can we save the Canadian 
health care system we fought for 
years to win? First of all, if your doc¬ 
tor drops out of OHIP and you can 
find another in the area, switch doc¬ 
tors. If we sacrifice a little now, we 
can help keep the system from falling 
apart altogether. 

Second, we need to enforce the 
NDP program for reforms, by voting 
NDP and by urging other politicians 
to follow the NDP lead. The "NDP 

says: 

• The government should negotiate 
a schedule of fees directly with doc¬ 
tors, resorting to arbitration to settle 
stalements if necessary. That will 
help make fees fair to doctors and 
public alike. Then the government 
should require that all doctors charge 
those negotiated rates. If a doctor 
drops out, s/he shouldn’t be allowed 
to charge above the OHIP scale or 
double-bill. 

• Doctois should be offered salaried 
jobs in place offee-for-service. Then 
they could concentrate on preven¬ 
tive care and consultations without 
losing money. 

• Hospital capacity is now being 
slashed in a vacuum, leaving us with 
no alternative. It may be that Canada 
could do with fewer hospital beds; 
but if so, community and outpatient 
care must be made available before 
those hospital cuts are made. 

• No one should have to pay pre¬ 
miums and deterrent fees to get 
health care. Already Quebec, Man 
itoba and Saskatchewan fund medi¬ 
care entirely through taxation. A 
system of funding OHIP only with 
progressive taxes should become 
universal throughout Canada. 


INCOME TAX 
PREPARED 

UAWHAU. 

44 Bond St E., Oshawa 
February 1 -April 30,1980 
9:00 am.-5:00 p.m. 
579-8432 


Benefit 
Hockey Game 

for Crippled Children 

Chassis Plant vs. 
Body Plant 

Saturday March 8,1980 
7:00 p.m. 

Donation $1.00 
Civic Auditorium 



UAW Says No 
Benefit Forms 

February 4,1980 

Mr. W. A. Ives, 

Director, Benefit Plans, 

General Motors of Canada Limited, 

Oshawa, Ontario 
Dear Sir, 

I have received your letter addressed to “General Motors 
Hourly Rated Employees, Retirees and Surviving Spouses of 
Hourly Rate Employees ’, advising of the change of carrier for 
the General Motors Heaith Care Coverages. 

This is to advise you that the International Union, UAW 
objects to that paragraph which advises that suspension of all 
health care coverages may result if the enrollment form is not 
returned by February 29,1980. 

It is the position of the Union that coverages negotiated 
between the parties are not subject to modification in any 
manner as your suggest. 

Yours very truly, 

D. W. Fyce 

International Representative 
Canadian Region, UAW 


Truck Plant News 



GENERAL MOTORS 
UNIT MEETING 

THURSDAY, FEBRUARY 21,1980 
7:30 P.M. 

UAW HALL 



Secretary- 

Treasurer’s 

Report 

By CARL FINLAY 


A few days ago, General Motors mailed us all a document to fill in 
and mail back to them in regard to the changeover of benefits from 
Blue Cross to Metropolitan Insurance. 

However, many of these documents will not be returned because 
the Union was not notified that they were being mailed out to its 
membership. 

One very important fact is, the Union bargains for its member¬ 
ship. There is no way General Motors can suspend your benefits if 
they are not returned. On October 3,1979, an agreement was signed 
to this effect. 

Until the Union has been updated on the Company’s full inten¬ 
tions in regard to these forms, I suggest you do not bother to mail 
same back. 

SECRETARY-TREASURER’S REPORT 
JANUARY 1980 

Receipts $378,299.87 

Expenditures 237,084.94 

Surplus $141,21 4.93 

BANK BALANCE — JANUARY 31/80 


Current Account December 31/79 

$217,791.65 

January Deposits 

581,174.81 

January Withdrawals 

$798,966.46 

594,610.41 

Less Outstanding Cheques 

$204,356.05 

144,119.39 

Actual Bank Balance 

$ 60,236.66 

ASSETS 

♦ 

Petty Cash 

$ 25.00 

Cash on Hand 

3,274.89 

Bank Baiance 

60,236.66 

Autoworkers Credit Union 

18,223.03 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

49,974.87 

G.M. Unit Benefit Fund 

23,592.78 

Short Term Deposit 

500,000.00 


$757,327.23 

RECEIPTS 

Check-offs 

$364,855.85 

Hall Rent 

4,060.00 

Apartment Rent 

750.00 

Miscellaneous Sales (jackets) 

407.66 

Telephone 

403.15 

Entertainment — (District Dances etc.) 

4,957.55 

Vending Machine 

209.76 

Retired Members Dues Fund 

480.50 

Publicity (Oshaworker advertising) 

617.00 

Officers Insurance reimbursement 

263.46 * 

Office salaries reimbursement 

929.60 

Welfare 

64.00 

Lost Time Expense reimbursement 

233.66 

Education 

50.00 

Coop Health premium 

17.68 

Total Receipts 

$378,299.87 

EXPENDITURES 

Office and Hall Wages 

$ 28,541.23 

Lost Time Wages 

20,317.68 

Payroll Service Charge 

135.65 

Lost Time Expenses 

7,229.33 

Per Capita Tax 

133,635.83 

Publicity — Oshaworker 

6,513.63 

Office Supplies 

1,766.84 

Hall Supplies 

1,774.43 

Building Maintenance 

3,739.66 

Entertainment — Dist. Dances etc. 

4,950.18 

Welfare — Sick Committee 

181.70 

Education — video machine 

8,025.00 

Donations 

1,185.00 

Pension Plan 

5,000.00 

Officers Insurance 

248.13 

Miscellaneous — 1980 pocket organizers 

UAW jackets etc. 

3,211.92 

Telephone 

1,474.08 

Retired Members Dues Fund 

853.04 

Houdaille Assessment 

1,083.00 

Duplate Assessment 

1,339.00 

Van Insurance 

72.00 

Petty Cash 

24.03 

Dues Refunds 

315.40 

Political Action Committee 

644.90 

Legal fees 

55.00 

Vending Machines 

426.20 

Coop Health 

171.34 

Blue Cross Plans 

1,462.74 

Retired Members Fund — Xmas dinner 

2,708.00 

Total Expenditures 

$237,084.94 
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Department No. 9 Wiring 

By RON ROWDEN 
Committeeman 


The heat and cold situation of De¬ 
partment No. 9 has still not im¬ 
proved. The attitude of management 
especially at the superimposed level 
is “I’ll look into 
it, or I'll see what 
we can do,” but 
never advance in 
correcting the 
problem until 
they are forced 
to. This form of 
negative outlook 
is understand¬ 
able coming 
from the efficient 
head filled Dill 
Sawyer. The dictionary reads 
“efficient” to mean work easily and 
well. I know he uses the word more 
often than he says his own name, but 
the meaning to him must be just the 
opposite. Working easily and well in 
wiring at one time, for the young and 
junior employees before Sawyer ar¬ 
rived on the scere was probably so 
for the older senior employee under 
Sawyer, because what he calls effi¬ 
ciency they have nc;possible way of 
working easily and well. We also 
have no junior employees because of 
his manipulating of the meaning of 
the word efficient. 

Government Bill No. 70 an Act re¬ 
specting the Occupational Health 
and Occupational Safety of workers, 
reads, “A worker may refuse to 
work or do particular work where he 
has reason to believe that (A) any 
equipment, machine, device or thing 
he is to use or operate is likely to 
endanger himself or another worker, 
(B) the physical condition of the 
place or part thereof in which he 
works or is to work is likely to en¬ 
danger himself. This may be applied 
to the coldness and open propane 
heat situation of the wiring depart¬ 
ment. Before refusing to work or do 
particular work, the worker shall 
promptly report the circumstances 


of his refusal to his foreman, who 
shall forthwith investigate the report 
in the presence of the worker, the 
committeeman and the health and 
safety representative who shall at¬ 
tend without delay. 

Friday, January 1st, the propaned 
brain supervision fired up these un¬ 
safe propane construction heaters, 
causing three fires on the 4th floor of 
wiring. This was after government 
inspector Fred Iacouoni had directed 
the Company not to use them. Acting 
on the safety and concern of the 
workers I called the office for 
superintendant Sawyer and was told 
he was in the Radio Dept. I went to 
the Radio Department and there he 
was as usual, not in the problem area 
of the 4th floor, but handing out 
donuts and coffee and giving 
speeches on efficiency. After inform¬ 
ing Mr. Donut of the trouble I re¬ 
turned to the problem area with 
company safety man A1 Stacey. 
Donut and Coffee King Sawyer, ar¬ 
rived an hour later because handing 
out donuts is more important to him 
than the health and safety of the 
worker. I told Mr. Donut to turn 
these open propane burners off for 
the safety of the workers, he refused. 
I then informed him to call in the 
Government inspector knowing full 
well he would not do this either. 

Government Inspector * Fred 
Iacouoni and Bill Jahn from the 
Ministry of Labour Health and 
Safety Branch were brought in on 
behalf of A1 Stacey and myself with 
no assistance from Mr. Donut. This 
problem was given a very serious in¬ 
vestigation by both Government 
employee and management was in¬ 
formed not to use these heaters un¬ 
der no circumstances, also to re¬ 
move them from the building. 

I hope by the time you read this 
column the heat and cold situation of 
building 55 has been corrected. If 
any member has not received their 
1980 union card please call me at 
579-5256. 




News and Views 
from Parts 


By BURT BUSKER 
District Committeeman 


WORKING CONDITIONS 
IMPROVEMENTS CONTINUED 


In addition to what I have already 
outlined in previous articles of the 
Oshaworker, the following letters 
were negotiated in writing re: 
improvements of Parts-working 
conditions in the 1979 negotiations. 

CLEANING & MAINTENANCE 
AGREEMENT LETTER 

Parts Management advised the 
Union that a program will provide for 
cleaner facilities in the Oshawa Parts 
warehouse by letter. 

1. Washroom floors swept and 
mopped daily. 

2. Wash basins cleaned daily. 

3. Urinals and Bowls disinfected 
daily. 

4. Refrigerators will be cleaned and 
washed as required. 

5. Lunch areas — floors swept 
daily, mopped weekly. 

6. Lunch tables washed by lunch 
time. 

7. Locker room floor mopped as 
required. 

8. Mirrors cleaned daily. 

9. First-aid floors mopped daily. 

10. Garbage containers emptied 
daily. 

The existing “steady-day shift” 
complement of sweepers will be as¬ 
signed to individual supervisors, the 
low seniority employee in the super¬ 
visors’ group will function as a re¬ 
placement. For vacation purposes, 
the sweeper will be retained in a 
separate group. Anyone replacing 
the sweeper group leaders function 
“will” be paid the rate of the group 
leader. In this respect, it is agreed 
that it is the responsibility of each 
employee to ensure that a high level 
of cleanliness is maintained. 


STAFFING OF FIRST 
AID LETTER 

It is the intention of Parts 
Management to staff the first aid sta¬ 
tion during the working hours of the 
warehouse, to accomplish this objec¬ 
tion, Management shall continue to 
replace an absent First Aid atten¬ 
dant, providing that a qualified 
department No. 1 employee is capa¬ 
ble of providing such service. 

The parties are in agreement that 
the term “qualified” shall mean that 
the replacement employee must hold 
a current St. John’s Ambulance So¬ 
ciety First Aid Certificate. The First 
Aid Attendants will be kept up to 
date on any changes in methods or 
procedures relating to the medical 
aspects of their job assignments. 
Two (2) white medical type smocks 
will be provided for the use of each 
first aid attendant. 

BADGE-READER-LETTER 

Department No. 1 personnel will 
continue to badge “in and out” at 
badge readers located in the ware¬ 
house, near the locker room. 

CROSSING PRODUCTION 
LOT LETTER 

Department No. 1 personnel may 
elect to use either the pedestrian 
walk-way or cross the production 
parking lot so that they may enter or 
exit the plant confines at 6A to No. 
23. The GATE at the pedestrian 
walk-way wall will BE REMOVED. 

SNOW REMOVAL LETTER 

Since the Union has complained 
during the 1979 negotiations re 
“snow removal” attention will be 
paid to snow removal in front of gate 
No. 23, and the employee walk-way 
to the Parts Warehouse is assigned 
on a high priority basis. The General 
Supervisor of Maintenance 



Women’s 
Committee 

By MAY PARTRIDGE 

I received an article out of the 
Peterborough paper from Sally 
Hayes, originator of “Operation 
Hambug’ ’ (Help Undo Metric — Bug 
your M P ) . 
Peterborough 
was designated 
as a test area by 
the Federal 
Government in 
trying to ram 
down our throats 
the metric sys¬ 
tem. A jubilant 
Sally Hayes re¬ 
ported Peter¬ 
borough had re¬ 
jected metric. I have mentioned 
“Humbug” before for having spent 
millions. All the Government has 
accomplished is confusion. Domin¬ 
ion Stores in Quebec stated they are 
not going metric in dairy products 
and produce in deference to their 
customers. If you haven't signed a 
petition, call Mr. Ken Davis 
(Durham Co-ordinator) 723-9811, or 
if you’d like a petition to gather 
names, call 725-1443. Let’s get rid of 
this metric madness. 

I attended the Public Hearings on 
Bill 3 on Wednesday, January 30th. 
The Canadian Women’s Regional 
Council, of which I am a member, 
submitted a brief and also the Feder¬ 
ation of Labour. This hearing was in 
support of a private members Bill 
(Ted Bounsell, NDP) which has had 
one reading titled an act to amend the 
employments standards act. The 
tJAW was there to support the ser¬ 
vice unions who want equal pay for 
equal woi;k legislated. Bob Nicker¬ 
son (Int. Rep.) stated the UAW sup¬ 
ported the Bill providing the 
enforcement for violations was 
strong enough to make it law. Since 
we already have equality, he stated 
any good points of the Bill would be 
built upon by the UAW. He said it 
was interesting to hear the questions 
of the Government committee. ^ 
hope the Bill gets second reading arrel 
becomes law, for it will help the ser¬ 
vice unions and the unorganized. 

Our meetings are held the second 
Wednesday of each month, except 
July and August at 7:30 p.m., UAW 
Hall, Bond Street East. Anyone in¬ 
terested can join us. 


Construction services, Mr. Tom 
Walmsley, or his night shift repre¬ 
sentative will be assigned as contact 
to expedite correction of unsatis¬ 
factory conditions the Company will 
provide a sand-box at the North 
West corner of Parking lot and at the 
employee entrance, filled with sand 
and salt. 

BATTERY BOOSTING LETTER 

The Company will make available 
battery boosting equipment at Gate 
No. 23 ON A YEAR ROUND 
BASIS. This equipment will be in¬ 
stalled on two wheeled haqd trucks; 
the Company advised the l^nion that 
a program will be instituted whereby 
the parking lot will be swept and 
cleaned seven times per year. 

CARS PARKED 
IMPROPERLY LETTER 

Parts Management restated Mr. 
A.G. Hopletons’ bulletin of March 
24, 1976. The Safety of both 
employees and plant property is a 
matter of serious concern to the 
Company and all of its people. In the 
past, employees have used the park¬ 
ing lot without having regard for 
others by double parking and parking 
on roadway entrances and exists, 
causing many obstructions and ig¬ 
noring basic safety practices. All 
parking lots are signed as follow in 
accordance with City By-Law No. 
24-74: WARNING Vehicles aban¬ 
doned or parked other than in desig¬ 
nated spaces will be towed away and 
stored at owner’s expense: En¬ 
forcement of the By-law will be 
through the Durham Regional 
Police. I will continue the Parts 
working condition improvements in 
the next issue of the Oshaworker. 


UAW Bowling 
League 



By JOHN “WEINER” PHALEN 

I would like to start off by con¬ 
gratulating Brother Steve Pollock on 
bowling the high triple so far this 
year, a 995 flat. Congratulations are 
also in store for 
Brother Len 
Attwooll who on 
February 8 roll¬ 
ed a 391 single 
flat. With his 35 
handicap, that 
makes it a 426. 
Also, congratu¬ 
lations go to 
Brother Bryan 
Carey who, 
while bowling 
with a cast on his foot, outbowled his 
whole team with a 591 triple. 

The UAW 5-Pin Tournament will 
be held at Niagara Falls this year. At 
the time of writing, there is no de¬ 
finite date. Anyone wishing to go to 
this tournament, please advise your 
Executive as we must know the 
exact number of entries for this year. 

Until next time, “good bowling”. 

FEBRUARY 8, 1980 
TEAM STANDINGS 
“A” DIVISION 

The Country Strings 15, Clark’s 
Plumbing & Heating 14, Houdaille 
14, Bowers Texaco 13, Ted’s Chips 
11, Ron Murray’s Hot Shots 10, 
McCrea’s Sports 10, Oshawa Bowl¬ 
ing Lanes 9. 

“B” DIVISION 

Local 597 47, Mr. Roast Beef 15, 
Guscott Pluitfbing & Heating 12, 
Pompeii Pizza l2, -Formokan Judo 
Club 12, Thompson’s Photo 10, The 
69ers 9, Fountain’s Sunoco 9. ^ 
“C” DIVISION 

Admiral Optical 18, Bob’s Towing 

16, Hooker Chev 14, Ron’s Skate 
Care 12, The Outcasters 12, Tony's 


Roast Chicken 11, The High Rollers 
7, The Bananas 6. 

HIGH SCORES 

John Ulrich 859, Ron Robertson 
797, Bruce Rosenplot 763, Len 
Attwooll 759, Les McDonald 757 ? 
Noel Ricketts 749, Ron Jones 735, 
Tariq Shaikh 726, Dave Moore 711, 
Roy Collins 695, Phil Cormier 692, 
Gerry Mills 687, Alex Simon 687, 
Jerry Gora 686, Ken Livingstone 
686, Steve Pollock 685, Pat Lovely 
684, Walter Sosnowski 682, George 
Donnithorne 679, Gary Carey 674, 
Les Nagy 664, Lori Selmaci 663, Ron 
Murray 661, Roy Brown 660, Joe 
Kasperzak 660, Bob Gow 659, Ron 
Gould 659, Murray Cobum 658, Len 
Levendoski 658, Doug Hodgson 657, 
Herb Pinkney 655, Wayne Murphy 
655, Abe Taylor 653, Darcy Chap¬ 
man 647, Harold River646, Pete Rut- 
tan 641, Wayne Brown 640, Bob 
Clark 640, John Redko 639, Jim 
Meikle 638, Sonny Schwartz 635, 
Fred Roach 631. 

FEBRUARY 1, 1980 

HIGH SCORES 

Steve Pollock 812, Moe Bryan 
772, Sandy Dignard 751, Jim Meikle 
747, George Donnithorne 740, Gene 
Diziama 716, Ron Jones 716, Sonny 
Swartz 715, Sandra Ricker 713, Bill 
Stacey 711, John Ulrich 704, Dave 
Broadbent 699, Wilf Duffield 699, 
Darcy Chapman 698, Herb Pinkney 
694, Murray Cobum 694, Wolfgang 
Mueller 692, George Olliffe 685, 
Harold Lowery 676, Bruce Rosen¬ 
plot 675, Connie Lockhart 675, 
Butch Norton 675, Roy Collins 669, 
Paul Allan 669, Pat Lovely 665, Jerry 
Diagle 663, Harry Rivers 659, Jack 
Anderson 656, Bruce Clark 653, 
Nick Lazin 649, Jim Johnston 647, 
John Phalen 645, Lawrie Rodrigue 
642, Gary Carey 639, Doug Hodgson 
637, Larry Johnson 635, Ron Fogal 
634. 


Car Plant; 
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’ By ROLLY HAGERMAN 
Health and Safety 
Representative 

Every six months the Department 
of Labour comes into thfc plant and 
makes a tour. They look specifically 
for safety problems with the Com¬ 
pany and Union 
Safety Repre¬ 
sentatives. The 
last time they 
were in was 
November 5, 
1979, and 
thirty-six (36) di¬ 
rectives were 
written. Space 
doesn’t allow a 
full report on all 
items, but there 
are a couple of important things that 
you should be aware of. 

SAFETY BOOTS 

The Ontario Government has ta¬ 
ken the position that everyone in the 
plant should be wearing safety boots. 
The first directive was written last 
March and then again in November. 
The Company has resisted these di¬ 
rectives and the argument is between 
the Government and the Company. 
I’m convinced, as I have said before, 
industry will have to wear safety 
boots the same as construction, and I 
think we should. The problem with 
the Company is that they agreed in 
1973, under the Memorandum of 
Understanding on Health and Safe¬ 
ty, to supply at no cost to the 
employees personal protective 
equipment. 

The position of the Union has been 
put in the plant on pamphlets. Last 
Fall, as part of negotiations, all main¬ 
tenance and a hundred (100) pair of 
work boots were given to each Dis¬ 
trict Committeeman. This is esti¬ 
mated to be 40% to 50% of the people 
in the plant. Other Union people who 
feel strongly enough about safety 
boots and buy their own should save 
the receipt and call the Committee¬ 


man. The Comnfitteeman will file 
grievances claiming compensation. 
In view of the government directive 
and the contract language, we feel 
we have a good case and could very 
well win your grievance. 

HEALTH BRANCH GF 
THE DEPARTMENT 
OF LABOUR 

When we made our tour in 
November, the Safety Inspector left 
three items for the Health Branch of 
the Department of Labour. These 
items that were inspected in De¬ 
cember are: 

1. The portable adhesive spray 
booths. 

2. The Parco Pre Clean 2975 areas of 
the “A” and “B” plants. 

3. The change/shower room 
facilities for the lead booths. 

On January 11, 1980, the Depart¬ 
ment of Health Inspector gave us a 
written report on the three items. It is 
a lengthy report and if anyone would 
like to read it, just ask. The report 
doesn’t give a directive or order to 
the Company, but it does give some 
recommendations on two and they 
are coming back to make further 
tests on the Pre Clean. 

RECOMMENDATIONS 

1. A vigorous maintenance program 
should be instituted for the portable 
adhesive spray booths. 

2. The grinding booth operators 
should change work clothes and 
shower at the end of the shift. 

3. The Company should consider 
modifying the shower facilities at the 
“B” grinding booth. 

4. During coffee and lunch breaks, 
the grinding booth operator should 
remove his overalls. 

FURTHER ACTION TO 
BE TAKEN BY OHB 
Personal and area samples will be 
taken at the “B” Bonderite Parco 
Cleaning Stations for ethanol and 
petroleum solvents. 

Continued on Page 3 
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Resolved Grievances 
North Plant 


GM Plant 
Chairman Report 


By TOMMY THOMPSON 
District Committeeman 

I thought that I should devote this 
article to informing the members in 
the North Plant of any grievances 
that have been resolved on the basis 
of the member or 
members being 
entitled to com¬ 
pensation: Grie- 
vance No. 
A52376, action 
taken — 4 hours 
double time rate; 
Grievance No. 
A62446, action 
taken — 8 hours 
double time rate; 
Grievance No. 
A63322, action taken — suspension 
withdrawn, 40 hours pay; Grievance 
No. A51927, action taken — 8 hours 
double time rate; Grievance No. 
A51926, Action taken — 8 hours time 
and one half rate; Grievance No. 
A51805, action taken — 12.8 hours 
straight time rate; Grievance No. 
A62503, action taken — discipline 
withdrawn, pay all lost time; Grie¬ 
vance No. A62504, action taken — 
discipline withdrawn, pay all lost 
time; Grievance Nos. A49531 & 
A35058, action taken — both grie¬ 
vances resolved on the basis of 8 
hours double time rate; Grievance 
No. A66782, action taken — 5 hours 
time and one half rate and 5 hours 
double time rate; Grievance Nos. 
A45512 & A45510, action taken — 
two grievances resolved on the basis 
of 4 workers receive 8 hours each at 
time and one half rate; Grievance 
No. A66778, action taken — 5 hours 
time and one half rate. 

Grievance No. A49764, action ta¬ 
ken — 4 hours for each day at applic¬ 
able rate; Grievance No. A63366, ac¬ 
tion taken — 5 hours for each day 
applicable rate; Grievance No. 
A63346, action taken — $75.00 set¬ 
tlement; Grievance No. A27455, ac¬ 
tion taken — $300.00 settlement; 
Grievance No. A51969, action taken 

— 8 hours double time rate; Grie¬ 
vance No. A62913, action taken — 1 
l h hours at time and one half rate; 
Grievance No. A52250, action taken 

— 4 hours at time and one half rate; 
Grievance No. A36982, action taken 

— 4 hours at time and one half rate; 
Grievance No. A51993, action taken 

— 4 hours at time and one half rate; 
Grievance No. A62877, action taken 

— 8 hours at time and one half rate; 
Grievance No. A49666, action taken 

— 8 hours at time and one half rate; 
Grievance No. A51911, action taken 

— 6 hours at double time rate; Grie¬ 
vance No. A62892, action taken — 
$10.00 settlement; Grievance No. 
A45555, action taken — $384.00 set¬ 
tlement; Grievance No. A45554, ac¬ 
tion taken — 4 hours time and one 
half rate; Grievance No. A36814, ac¬ 
tion taken — 4 hours time and one 
half rate and 4 hours double time 
rate. 

Grievance No. A36760, action ta¬ 
ken — 4 hours time and one half rate; 
Grievance No. A36762, action taken 

— 4 hours time and one half rate; 
Grievance No. A52051, action taken 

— 8 hours double time rate; Grie¬ 
vance No. A51972, action taken — 4 
hours time and one half rate; Grie¬ 
vance No. A51883, action taken — 4 
hours time and one half rate; Grie¬ 
vance No. A36405, action taken — 5 
hours double time rate; Grievance 
Nos. A51961 ,*A51962, & A51963, ac¬ 
tion taken — All 3 grievances resol¬ 
ved on the basis of discipline with- 


Car Plant 

Continued from Page 2 

Additional comments will be made 
on receipt of the air sampling results. 

IN CONCLUSION 
Probably we should be satisfied 
with the results of what the Depart¬ 
ment of Labour is doi^g. I’m con¬ 
vinced the inspectors are trying to 
give us (unlike a few short years ago) 
an unbiased position. But I’m not 
happy with their position on the glue 
spray booths. 90% should be in the 
garbage and the others should be 
vented out the roof. 


drawn and 4.5 hours traight time 
rate; Grievance No. A51339, action 
taken — remove discipline, 4 hours 
straight time rate; Grievance No. 
A38470, action taken — remove dis¬ 
cipline, 4 hours straight time rate; 
Grievance No. A35067, action taken 

— 4 hours time and one half rate; 
Grievance No. A35066, action taken 

— 4 hours time and one half rate; 
Grievance No. A35068, action taken 

— 4 hours time and one half rate; 
Grievance No. A35069, action taken 

— 4 hours time and one half rate; 
Grievance No. A12224, action taken 

— 3 hours double time rate; Grie¬ 
vance No. A36065, action taken — 8 
hours time and one half rate; Grie¬ 
vance No. A58312, action taken — 2 
hours time and one half rate. 

Grievance No. A58305, action ta¬ 
ken — suspension removed, 4 hours 
straight time; Grievance No. 
A58315, action taken — 4 hours dou¬ 
ble time rate; Grievance No. 
A63173, action taken — 8 hours 
straight time rate; Grievance No. 
A51335, action taken — 8 hours 
straight time rate; Grievance No. 
A36764, action taken — 8 hours time 
and one half rate; Grievance No. 
A35990, action taken — 4 hours dou¬ 
ble time rate; Grievance No. 
A54915, action taken — 4 hours dou- 


By BILL RUDYK 

By the time this article makes it to 
your doorstep, the “rumour mill” 
about Houdaille will have surely 
worn out its axle. Yes, it is true that 
the Company called the Bargaining 
Committee to a special meeting at 
the Holiday Inn on January 29th. 

The Company decided to break 
the tradition of using the local talent 
and instead, imported their top gun¬ 
slinger from the head office in Flori¬ 
da, to negotiate a new contract. 

Normally this would sound like a 
routine type of affair, however, there 
was a couple of unusual circum¬ 
stances. the first being that the 
Committee had NO chance to submit 
any amendments, and the second 
was that our present agreement is 
still in force until June 20th, 1980. At 
this point, you may say what is there 
to get excited about; and there 
wasn’t really anything until this 
southern gentletnan from the South 
stated that in the following week, 
starting on a Tuesday, he wanted to 
wrap up the contract by Friday or 
sooner, and if we were not obliging, 
the plant could very well “shut 
down”. At this point the whole 
committee and our President Ted 
Murphy were a little stunned, and in 
my own mind a non-related thought 
occurred to me, if this guy was this 
“slick” he should be handling the 
“Hostage Affair”, they would have 
all been home “90 days ago”. 

The discussions that took place for 
the best part of four (4) hours were 
just too ridiculous to remark on. In 
fact, to sum up very briefly, the com¬ 
pany offered us nothing except a 
“Horses Head” for our pillow. 

The next day being Wednesday, 
was very hectic to say the least, — 
rumours were now flying around fas¬ 
ter than the speed of sound and I am 
sure many employees had mixed 
emotions about this situation. 

On Thursday our regular meeting 
was scheduled at the UAW Hall. 
This event usually is attended by 40 
to 50 people, but when the 7:30 bell 
rang the Committee was confronted 
by 190 Houdaille workers, and at an 
earlier stewards meeting there were 
another 25 people. 

Considering that we have only 240 
people working at the present time, 
this was one hell of a turnout. 

The committee reported the re¬ 
sults of the Tuesdays talks and re¬ 
commended non-concurrence, and 
when the vote was taken, 190 work¬ 
ers unanimously said “STUFF IT”. 

The real story behind all this, is 
that the company must have had a 
temporary attack of “amnesia”, 
they most certainly forget the history 
and the policies that were moulded 
over the past 3 decades. 


Thank You 

l would like to thank all the 
people in the Wiring/Harness 
and Cluster Departments for 
your kindness and 
thoughtfulness in making a 
most memorable retirement 
day for me. 

I will always cherish your 
good wishes and friendship. 

I would also like to thank the 
UAW for their cheque and 
. making it all possible. 

Bob Bryson 


ble time rate; Grievance No. 
A58334, action taken — 8 hours dou¬ 
ble time and 8 hours time and one 
half; Grievance No. A35010, action 
taken — 3 hours double time rate; 
Grievance No. A45658, action taken 
— hours double time rate; Grievance 
No. A36807, action taken — 8 hours 
double time rate; grievance No. 
A36765, action taken — 8 hours dou¬ 
ble time rate; Grievance No. 
A45658, action taken — 4 hours time 
and one half rate; Grievance No. 
A58308, action taken — 2 hours time 
and one half rate; Grievance No. 
A52388, action taken — 2 hours time 
and one half rate; Grievance No. 
A38480, action taken — 6 hours time 
and one half rate; Grievance No. 
A36859, action taken — 4 hours dou¬ 
ble time rate. I will continue my re¬ 
port in the next issue. 


They obviously forgot they were 
dealing with the Veterans, the real 
Troops who have crossed many 
bridges and fought many battles on 
both the labour and political scene in 
the past 30 years. 

During the discussion period it 
was remarkable to see some of the 
senior brothers with 28 to 29 years of 
seniority get up and proudly admit 
that they did not want to jeopardize 
their pensions, nor all that they have 
worked for; — but most of all they 
did not want to be “Blackjacked” 
into an agreement that they could not 
live with in the coming years. 

I personally think it is a remarka¬ 
ble achievement that the Houdaille 
Unit has not had a strike for the past 
32 years; — we have had some good 
contracts and some not quite as 
good, because of the times that pre¬ 
vailed. By-and-large our agreement 
has been respected by many in the 
labour movement, and to take a 
backward step at this time would 
only give the company momentum, 
and this would surely lead to disaster 
for all our efforts in the years gone 
by. 

In closing I would like to state that 
we will be going into negotiations af¬ 
ter we submit our amendments in 
April and will follow the procedure 
that is spelled out in our agreement. 

To all those on layoff, and the 
many pensioners who have been 
making inquiries, this article is an 
outline explaining our situation, and 
if and when events change, we will 
inform you. 

Oshawa Area 
Skilled Trades 

By ROY EMBURY 
Financial Secretary 

MEETING AND ELECTION 
SUN. FEBRUARY 24th, 7:00 P.M., 

UAW HALL, 44 BOND ST. E. 

All journeymen and apprentices in 
the UAW, in the Oshawa area, are 
requested to attend this meeting. It’s 
your future we will be discussing, so 
why not join us. Our 1980 member¬ 
ship application cards will be avail¬ 
able. 

ELECTIONS 

Chairman (one to be elected): Roy 
Embury, Richard (Porky) Kittle. 

Vice-Chairman (acclamation): 
John (Jr.) McMullan 

Financial Secretary (one to be 
elected): George Cox, Raymond 
Smith. 

Chairman of Journeymen Card 
Committee (acclamation): William 
Calder. 

Trustees (two to be elected): Rene 
Bouffard (requested his name with¬ 
drawn), Leo Kelly, P. Jerry Lymer, 
John Planeta. 


By HARRY IRWIN 
CHAIRMAN 

Even though there is a strong 
rumour about further time off, the 
company is insisting that we are 
through the worst and the present 
schedules con¬ 
tinue through to 
the changeover 
for the 1981 
model. At the 
time of writing 
the CKD de¬ 
partment has re¬ 
called all CKD 
employees and 
will be increas¬ 
ing their man¬ 
power by 13 
people on February 11th. It is also 
scheduled for two other increases 
one in April and another in June. 

FABRICATION PLANT 

In the fabrication plant there have 
been so many production changes 
that you would have to use a cal¬ 
culator to keep track of the changes. 
But in the past week there appears to 
be a change and there has been a 
steady recall of clause 9 transfers so 
things are picking up. Here are some 
departments that have increased in 
the past two weeks — Radiator up 4 
people; Thermae up 9 people; Clus¬ 
ters up 8 people; Wiring up 8 people; 
Stamping up 5 people and Material 
Handling up 2 people. 

PLANT EXPANSION 

Contractors have now got the steel 
up for a 35,000 square foot paint shop 
and storage area in the s North Plant, 
and there will be more building going 
on in the Stamping area where the 
company have said they will extend 
the buildings out to the perimeter. 
All this is to have space for the pro¬ 
duction of the “j” Body control arm. 

SOUTH PLANT 

On Thursday they also told me 
that they will be adding 56 bays on to 

T> 


By JOHN KOVACS 
Zone 54 Committeeman 
President Chassis Plant 
Hockey League 

Because of the on-coming local 
election in March, space will be 
scarce in the Oshaworker, so I will 
try to be as brief as possible. On 
March 8th 
(Saturday night) 
we will hold our 
annual All-Star 
Hockey game. 
This game is be¬ 
tween the Chas¬ 
sis and Body 
Plants best Hoc¬ 
key Players, and 
it generated 
much excite¬ 
ment in the past 
two years. Tickets for the game can 
be purchased from your foreman, or 
from any Chassis or Body Plant 
Hockey Players. The price of the 
tickets are $1.00 per adult and chil¬ 
dren will be allowed in free. 

All proceeds of this game, as in 
previous years, will be donated to 
the Oshawa Cripple Children and 
with the purchase of a ticket you 
have a chance to win a quality 
Micro-Wave oven. 

I am appealing to you all to buy 
these tickets, even if you cannot 
make it to the game. Your dollar will 
help to bring a smile to some unfor¬ 
tunate child’s face. As for the games, 
you could not ask for two better 
games we had in the past, as each 
team won one game so far. Each year 
the winning goal was scored in the 
last minute of the game. 

There are a lot of people putting a 
great deal of effort into this cause, 
but without your help these games 
would not have been a success. On 


the south west corner of the “A” 
Body Shop. 

TRUCK PLANT 

The company has just completed a 
38 bay extension on the truck plant. 
This was needed because they ex¬ 
pect to increase the lines 5 jobs an 
hour in the near future. 

NEW PAINT SHOP 

The first phase of the ultra modern 
paint shop is nearing completion. 
The first permanent people will 
move into there on April 1st, al¬ 
though the plant will not produce 
anything until the start of the 1981 
model in early August, when phase 
two and three are completed and all 
A&B paint operations are moved 
from Body and Chassis, General 
Motors will have one of the finest and 
most modern paint facilities in North 
America. 

FOR THE RECORD 

Even though we are thankful for 
these extensions I do not believe it is 
enough, and let me qualify that, 
when they announce an extension 
over in Canada — in the U.S. they 
announce a complete new operation. 
In early February in the Globe the 
announcement read (General Motors 
Corp. of Detroit has announced a 
Multi Billion dollar plan to build two 
car assembly plants in the lower Un¬ 
ited States. When they spend a mill¬ 
ion over here — in the U.S. they 
spend a couple of billion; where is 
the justice. With the figures in on the 
deficit on the auto trade pact a record 
3.14 BILLION in 1979. From all in di¬ 
cations 1980 will be just as bad. What 
is the government of Canada doing? 

Well let me tell you Brothers and 
Sisters not a damn thing. If this 
Canadian Government had any guts 
they would stand up and tell the U .S. 
either you straighten up the deficit by 
builidng more parts in Canada or re¬ 
negotiate. Canadians are entitled to a 
fair share. 


behalf of the Body and Chassis Plant 
Hockey Leagues, and also the All 
Star Hockey Committee, we hope to 
see you all at the Civic Auditorium 
on Saturday, March 8th, at 7 p.m. 

FRED SNOW RESIGNS 

Our elected Alternate Commit¬ 
teeman, Freddy Snow, resigned as of 
January 28th, 1980. His short letter 
reads as follows: Dear. Sir and 
Brother: I would respectfully^ ask 
you to acknowledge my resignation 
as Alternate Committeeman in Zone 
54, effective immediately. The 
reason is personal, and my decision 
is final. Fraternally yours, Fred 
Snow. 

Because of the oncoming elections 
we cannot have an election at the 
present time. Brother Raye Wallace 
is Alternate Committeeman for the 
time being. As soon as the big elec¬ 
tions are over, we will have an elec¬ 
tion in Zone 59. 

BEHIND IN CALLS 

Because of the one speed change 
on the Chev line and because of some 
stupid moves by the Standards de¬ 
partment, I was flooded with calls 
after February 4th. When I received 
up to twenty (20) calls on one day, it 
was impossible for me to get to you 
even on the following day. In the past 
you have shown patience and under¬ 
standing and I ask you for the same 
again. All of your calls will be fol¬ 
lowed through and I have been suc¬ 
cessful in resolving most of them. If 
some of you who have calls in be¬ 
cause of U.I.C. problems, and you 
live in Oshawa, please contact Wilf 
Duffield in the Union Hall. If you live 
out of town, I will take your call. 
Hopefully by the time you read this 
issue, I will have caught up with my 
calls. 



Houdaille Scene 



All Star Benefit 
Hockey Game 



i 


I 











4 OSHAWORKER / FEBRUARY 21, 1980 


SWAP COLUMN 



NEXT ISSUE — MARCH 6,1980 

DEADLINE FOR NEWS AND ADS —4:00 P.M., FEBRUARY 22,1980 



Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 


FOR SALE 


24 FT. TROPHY HOUSE Trailer, sleeps 
5, excellent condition. Call: 728-0256 af¬ 
ter 4 p.m. 


TWO CAPTAIN’S beds with matching 
five drawer dressers, in excellent condi¬ 
tion. Call: 723-1097 


1979 BUICK REGAL Limited V-8, under 
warranty, 7,500 miles, all options. Call: 
723-7070 

14" CAIN AND BAR for Pioneer saw, 
$20, double stainless sinks, $10, vanity 
sink and taps, $10, figure skates, size 6, 
$10. Cali: 987-4237_ 

1973 OLDSMOBILE CUTLASS, 4 door, 
excellent shape, new body job, paint 
and radiator, snow tires, will certify, ask¬ 
ing $1,700 or best offer. Call: 725-6730 


1978 CHEV. VAN, V 2 ton, long box, many 
options, many extras, excellent condi¬ 
tion, must sell, very reasonable. Call: 
579-7174 (No. 1 shift) 


BISON TRUCK CAP, sliding front and 
side windows, two years old, includes 
boot $400, two 15" GMC rims, $45. Call: 
987-4547 


11 FT. TRAVELINER Truck Camper, 
fridge, stove, oven, furnace, bathroom, 
good condition, asking $3,000. Call: 
725-1549 


RUG MULTI-COLOUR rust, 9x14, like 
new, $50, also living room drapes, 
white-gold fiberglass, 12 x 95, $20. Call: 
728-6350 


79 SUZUKI RM 400N $1,495, RM 125N 
$995, and RM 80N $595, all excellent 
condition with extras. Call: 985-3247 


1979 HARLEY CLASSIC, 9,000 km., 
Stereo, fully dressed, best offer. Four 
Cragar S.S. mags 14x7 $150. Call: 728- 
3547 


ONE COLEMAN humidifier with electric 
heater,.used one season. Call: 579-6466 


BOYS BAUER supreme skates size 4, 
dresser, chest headboard and two night 
tables, fire screen and grate, wringer 
washer. Call: 728-0061 


MOBILE HOME two miles south of 
Lindsay exchange for house in Oshawa 
with cash difference, bus for G.M. work¬ 
ers everyday. Apply: Box 22, c/o River- 
wood Park, R.R. No. 4 Lindsay 


FOUR PIECE BEDROOM set, good 
condition, one book case approx. 
48"x30" excellent condition, AM/FM 
Stereo hi-fi. Call: 683-2984 


TWO UNIROYAL tires, Fleetmaster, tri¬ 
ple tread base, tubeless, 9.50x16.5, 8 
ply, nearly new $125. Call: 725-2178 


SET OF COFFEE tables, bird cages, 
statues, pair drapes, hall table, mac- 
rame, made to order. Call: 723-5104 af¬ 
ter 5 p.m. 


72 FORD LTD BRM, 351, V8, power 
steering, brakes and seat, new tires, 
some body work $450. Call: 264-4041 


CUSTOM BUILT HI-FI cabinet, 5' long x 
22" deep x 29" high, store all your com¬ 
ponents inside plus records and tapes 
$100. Call: 668-8267. 


1977 GMC 4x4 P.S., P.B., snow plough 
$6,000 or best offer. Call: 668-8209 


KENMORE HEAVY DUTY Dryer 18 
months old, Harvest gold colour $200 or 
best offer. Call: 571-0814 after 3 p.m. 


1975 PONTIAC LEMANS, power steer¬ 
ing and brakes, eight cylinder, four 
door, one owner, certified. Call: 571- 
1696 


A USED ALUMINUM cap for a Datsun, 
Ford Courier, Toyota or Mazda pick-up 
truck, short box. Call: 723-6855 


FIVE PIECE CHROME kitchen suite, 
walnut finish, new knitted afgan, an¬ 
tique love seat, antique leather arm 
chair, all in good condition. Call: 623- 
5749 


1974 GMC Van as is $600. Cal 1:786-2939 


77 CHEV BEL AIR, V8, P.S., P.B., vinyl, 
roof, radio, clock, excellent condition, 
automatic transmission for Datsun 
truck. Go-Cart. Call: 725-7249 


GIRL’S 3-SPEED bike $75, Boy’s 10- 
speed bike $90, Nordica ski boots size 
eight $40, Bauer men’s skates size eight 
$10. Call: 723-1340 


KAYAK ABOVE ground pool, one sum¬ 
mer old, 16' x 32' accessories included, 
this spring price over $8,000 forced to 
sell only $5,900. Call: 579-4538 


1971 MONTE CARLO, vinyl roof, auto, 
trans., P.S., P.B., good condition, certi¬ 
fied $1,875. Call: 576-3870 


USED FURNACE and oil tank in good 
condition, complete unit, excellent for 
cottage or garage. Cal 1: 728-4893 after 4 
p.m. 

TWO GOOD'SNOW tires on rims used 
one winter 8.25x14, fit Pontiac, four 
piece dinette table and three chairs, 
chrome legs. Call: 576-6607after 6 p.m. 
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TWO END TABLES, matching coffee 
table $35, large table, two extra leafs six 
chairs $45, wood comer china cabinet 
$50. Call: 728-7832 


Editor: Ted O’Connor 
Editorial Board: Ted Murphy, 
Carl Finlay, Tom Simmons 


NEW STEREO system JVC 50 Watt per 
channel Amp. technics manual turn¬ 
table, Akai speakers, Realistic graphic 
equalizer. Call: 725-2313 


DELUXE ALUMINUM window awning in 
deep red, new condition, approx. 11 '8" x 
4'. track and trim, asking $50, worth 
much more. Call: 725-8734 


BEDROOM OUTFIT, double bed, book¬ 
case headboard, double dresser and 
mirror, chest of drawers, very good 
condition. Call: 723-1354 


1977 KZ750 KAWASAKI motorcycle, 
14,000 miles, asking $2,000. Call: 985- 
3134 


1978 SUZUKI RM 80 excellent condition 
asking $650 with car rack and helmet 
used one summer. Call: 728-1292 


HALL CLOTHES TREES $50. antique 
design, plain $20, one box shot gun 
shells $6.00, corner what not shelves 
$45. Call: 728-2538 


FOUR L78x15 GOOD YEAR suburbanite 
polyglas belted snowtires on six bolt 
spoker rims for Chevy, 1972 Honda 
500-4 cyl. motorcycle, 13,000 miles. 
Call: 728-3639 


USED BATHROOM fixtures, plumbing, 
ten speed bicycle, best offer. Call: 666- 
1027 


MEN’S DAOUST skates size 10 new, 
boy’s skates size seven $4.00, Under¬ 
wood typewriter $20, portable. Call: 
725-9277 


FINLAY GAS STOVE $50, propane gas 
Bar-B Que with 20 lb. tank $100, chest 
drawers $10. Call: 623-3250 


MIXED HARDWOOD, $45 delivered 15 
miles radius Oshawa, kindling wood 
$2.00 per bundle pick-up. Call: 728-0668 


ONE PAIR OF MEN’S skates CCM Tacks 
Size 5, one plaid two piece .chesterfield 
colours red, gold and blacks Call: 576- 
1010 or 576-4276 


_WANTED_ 

PROPANE 2 or 3 burner camp stove 
with hose, in good condition. Call: 725- 
7490 


“PETER PUCK’’ single bed spread, 
drapes or material. Call: 728-0663 


VW PRE 1953, any condition. Call: 985- 
7720 evenings 

TWO STAMP books entitled “Collectiorr 
of the Postage Stamps of Canada’’ — 
Editions for 1977 and 1978 by Post Of¬ 
fice. Call: 668-5426 


TWO RIDERS for car pool from Oshawa 
to Queen’s Park and return for hours 
8:30-4:45. Call: 723-6283 after 6:30 p.m. 


OLD GAS STOVE with oven, working 
order not necessary. Call: 852-7159 af¬ 
ter 5 p.m. 


COTTAGE TO RENT on Lake Scugog 
for the weekend of May 16th and 19th 
preferably near Ceasarea or Pine Point. 
Call: 725-8753 


COFFEE TABLE, two matching step 
tables $20, set 4x4 15" Ford wheel disc. 
$40, 18' House trailer excellent condi¬ 
tion. Call: 723-5162 


SIMPLICITY COMPACT size dryer, 
white, two years old, like new, asking 
$135 or best offer. Call: 723-9928 


1973 OLDS CUTLASS Vista Cruiser Wa¬ 
gon, air-conditioned, sun roof, body 
rustproofed and sound, radial tires, 350 
4 BBL motor $1,500. Call: 986-4797 


MOVIE CAMERA auto-zoom, 8MM, 
super eight Z-20 with Quants Movie Lite 
$150. Call: 723-8083 


79 SUZUKI RM 400N $1,495, RM 125N 
$995, RM 80N $595, all excellent condi¬ 
tion with extras. Call: 985-3247 


26" ELECTROHOME colour T.V., 
guaranteed one year, $550, Viking re¬ 
frigerator, one year old olive colour 
$450. Call: 725-8900. 


TWO RED COUCHES with matching 
upholstered corner table. Call: 723-3330 


1974 MOKlTE CARLO all options, good 
condition. Call:^23-5155 after 6 p.m. 


^ FOR RENT _ 

CLEARWATER FLORIDA, newly fur¬ 
nished condominium, near beaches, 

shopping centres and recreation, 
reasonable rate Canadian money two 
weeks or more in April. Call: 728-6533 

SERVICES 

ABORTION Referral. Call: 728-3242 


ANTIQUE DRESSER, chest of drawers, IF YOU ARE the spouse or relative of a 
mirror, lamps depression glass, foot- problem drinker and seeking help. Call: 
stool, wicker trimmed table, toaster, Al-Anon 728-1020 

older dishes, miscellaneous articles, - 

coffee tables, pictures. Call: 725-6496 PREGNANT AND DISTRESSED? we 

- v can help you. Call: Birthright 579-2336 

1976 IMPALA P.S., P.B., 350 V8, 4 BBL, - 

tilt steering, cruise control, rebuilt DISTRESS CENTRE. Telephone Be- 
transmission $2,500, Apache tent trailer frienders. Available 24 hours a day. Call: 
with add-a-room $800. Call: 723-0410 579-1121 


Spectrum of the ’80’s 



By JOHN P. CAINES 

District No. 6 Committeeman 
BOOTS 

It seems everywhere I go I get 
asked the same question, “Why 
can’t I have a pair of boots out of the 
100 pairs that were negotiated by you 
for our District? 
My Supervisor 
thinks I should 
have them.” It is 
my opinion, yes, 
anybody who 
requires boots 
should have 
them, and if your 
Supervisors 
think you should 
have them, then 
they should re¬ 
spect the directive that was handed 
down by the Department of Labour’s 
Safety Branch and tell their bosses to 
supply you with safety shoes (boots). 
As a matter of fact, if you should 
happen to injure your feet, your 
Supervisor may be dragged into 
court and receive a hefty fine, or 
even further, he could spend some 
time in jail for failing to comply, and 
G.M. will not defend him, just as was 
the case of a Supervisor who was 
charged in St. Catharines. You know 
what G.M. told this particular 
Supervisor, “You better get yourself 
a good lawyer.” 

As for the 100 pair, there are times 
when I wish they were loaves of 


bread and I had the divine ability to 
turn the 100 pairs of boots into 1,800 
pairs, as that’s how many people I 
represent, and the facts are I re¬ 
leased an equal proportion to each 
Zone Committeeman, who in turn 
designated them to as many of the 
unsafe operations as they could 
within their respective Zones with 
my approval as well as the Health 
and Safety representatives and up¬ 
per Management levels. The facts 
are: they’re all used up. It’s now up 
to the Company to apply themselves 
as per the directive, and be good, 
law-abiding citizens as they so often 
acclaim themselves as being. 

WHAT’S IN STORE 
FOR US IN THE ’80’S 

In light of the economic and 
energy problems, particularly on the 
other side of the border (USA), the 
light seems a little dim at present. In 
a recent meeting held with some of 
the top brass from the Company and 
all the Top Committees across 
Canada, the meeting in Oshawa pro¬ 
duced the following bits of infor¬ 
mation as described by the Company 
officials in attendance. 

For the balance of the 1980 model 
year, the expectations are that the 
market is expected to level out by the 
end of May, 1980. In the model year 
1981, if their predictions are right and 
people start turning thumbs down at 
foreign imports (Ladas, Toyotas, 


etc.), the market should start bounc¬ 
ing back. Further, we are expected 
to pick up a substantial amount of 
work for the new J body (world car) 
as it is described in the North Fab 
plant in the areas of sheet and metal 
stamping work as well as 50% of the 
building of control arms. This should 
create a healthier employment con¬ 
dition. 

For the 1982 model year, the A 
System is expected to be down for a 
period of two or three months for a 
major plant rearrangement as well as 
to accommodate transition into the 
new Paint Shop for the much-hailed 
new “A.S. Type” car, which 
is expected to create a strong de¬ 
mand and be appearing to the gen¬ 
eral public, and hopefully creating a 
lot of new work for the Oshawa op¬ 
erations for 1982. One unfortunate 
aspect of this is the fact we will be 
losing one of our more popular mod¬ 
els which we now produce, which is 
the Monte Carlo. It is scheduled to 
be built in Ste. Therese. However, 
our production is expected to be ba¬ 
lanced out with increases in the Le- 
mans and Chevelle series as we now 
know it. I hope their expectations are 
right for the years ahead! 

I would like to thank the Ladies 
Auxiliary of Local 222 for providing 
a wonderful meal at our District 
Dance on Saturday, February 8. The 
Dance was a roaring success and a 
good time was had by all. 


25' 1978 BENDlk-CITATION trailer, BABY SITTING available in my home, 
sleeps eight, fully equipped, four piece Monday to Friday, fenced in back yard, 
bath. Call: 725-1443 Ritson and King area. Call: 728-6131 


Boycotted Materials' 


By JIM McGEE 
District Committeeman 
District 4 

In my last article of the Oshawork¬ 
er, I outlined a problem we had in the 
A plant with carpets manufactured 
by J.P. Stevens Company of the 
USA As you 
know, products 
manufactured by 
this company are 
being boycotted 
by the Oshawa 
and District 
Labour Con¬ 
gress. I'm proud 
to say those car¬ 
pets have been 
sent back to the 
manufacturer in 
the USA. It’s obvious my threat of 
work refusal worked. For the benefit 
of G. M., “ I was not playing games. ’ ’ 

COVERALLS 

In my last article, I outlined some 
of the operations that have been au¬ 
thorized for coveralls in Department 
94. I will now complete that list. 

DEPARTMENT 94 

Repairs, wiper blade and motor in¬ 
stallation, cement sprayers dash 
pads, shraud vent side ducts, U.R.R. 
trimmers, deadener sprayers FS 
1174 firewall, parcel shelf installa¬ 


tion, install C50 protectors, inst. 
cowl screens W/S reveal brackets, 
quarter window garnish, shoulder 
harness, R.R. window upper gar¬ 
nish, R.R. qtr. armrest operation, 
spray and inst. trunk mats, install 
seat belt, brake install operation, 
W/S lower reveal, hood lace, opera¬ 
tion. There are also a number of op¬ 
erations in Department 97. At the 
time of writing, I do not have an up- 
to-date list for this department. I will 
outline those operations at a later 
date. 

EARLY START UP 

Since June 1979, the A plant has 
been on the early start up (day shift 
only). I would like to inform the 
membership of the A plant that a lot 
of work was put into that at the time, 
and I believe the people really like it. 
But we still have the night shift. 

Brother John Caines, district 
committeeman in the A chassis plant 
and myself have been doing some 
homework regarding the night shift, 
“This is our next project”. Any 
ideas you may have to help us with 
this problem, please contact me, as 
the night shift hours have been a 
problem for years. My job as your 
district committeeman is to help 
eliminate this problem to your satis¬ 
faction. Your thoughts would be ex¬ 
tremely helpful. 
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WHEELCHAIRS 


HOSPITAL 

■CDS 


WALKING AIDS 



EVERYTHING FOR THE SICKROOM 




»UY OR HINT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Qualify furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

i 

"Before you buy 
give Starr a try” 

576-1918 


llllllllllllllllllllllllllllllllllllllllllllllllllllliilllli 

iiilliiliiiiiiilllllliilllliillinilliiiiillilil 

Kisil Fuel 
Oil Ud. 


can provide a benefit for 
UAW Retirees — Senior 
Citizens, and Co-Op 
Members, on: 

— Heating Oil 

— Automatic Delivery 

— Oil Burner Service 

— Equalized Payment Plan 

— Humidifiers 

— Efficiency Tests 

— 24 Hour Emergency 
Service 

Give us a call on your 
requirements and for an 
expert opinion on heating 
problems. 

We specialize in total home 
comfort. Our representative 
will be glad to assist you in 
any way possible. 

Call: Ed Kowalski at 
728-5138 or 725-6201 


iiiiiiiimiiiiiimiiiiiiini 

Steve Kisil 
President 


lllllllllllllllllllllllllllllllllillllllllllllllllllllllllll 



88 BOND ST. WEST 
OSHAWA, ONTARIO 
L1G 1A5 
7250308 


USED, NEW and 
CLASSIC VEHICLES 


DO YOU REQUIRE 
TEMPORARY TRANSPORTATION? 

• WHILE YOUR VEHICLE IS IN FOR REPAIR. 

• WHILE YOUR SON OR DAUGHTER IS HOME FROM COLLEGE. 

• FOR A SPECIAL OCCASIOrJ (WEDDING, ANNIVERSARY, ETC.) 

• A TRUCK TO MOVrYO'U TO YOUR NEW HOME. 

• AN EXTRA VAN OR TRUCK FOR YOUR BUSINESS DELIVERIES. 

• A ONE TON DUMP TRUCK FOR HAULING WOOD OR CLEANING UP THE YARD 

WHEEL-RENT-IT specializes in the rental of 
GOOD USED VEHICLES. At prices you can afford. 

A DAY NO MILEAGE 




NO MILEAGE CHARGES 


$59.50 A WEEK 

WHY Rent New When Used 
Will Do 



You’re a V.I.R 


at Green & Ross! 

Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Use it for nonest, reliable service you can count on, 
too. For 48 years we've run our business with integrity, offering you the best products and 
service at the best possible prices. In fact, we've passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green A Ross warranty. 


TIRES 

General, B.F. Goodrich, 

Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 

10% TO 
20%OFF 



HFGoodfich 



PERFORMANCE TIRES 


Present this Ad and receive 
an additional 10% reduction 
on parts. 


OIL, FILTER 
AND LUBE 

Up to' 5 qts. REG. PRICE 12.50 

Gulf Oil, 1 YOUR PRICE 

Purolator filter, 
lubrication 
labour. 


8.50 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 

BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 



REG TRADE MARK OF GREEN & ROSS TIRE CO LIMITED 


Pine 


, . an echo from the past, 
a heritage for the future. 

handcrafted 

Colonial & Early Canadian 
PINE & OAK Furniture 
& Accessories. 

at CHEYNE’S 

located 11? Colhorne St. E. 


at 


One black S. of Bondas, 

One block E. of Brock St. 

(Opp. Antony's) WHITBY 668-5548 


Mattress Man 

Durham Region's 
Mattress Specialists 

A good night’s sleep tonight — 
Starts at Mattress Man today! 


1726 Simcoe St. N. 

across from Camp Samac 

579-8091 


433 Simcoe St. S. 

in the Pizza Hut Plaza 

579-8091 







HOURS: 

Mon., Tues. & Thurs. 10:00 a.m. —5:30 
Wed. & Sat. 10:00 a.m. — 5:00 

Friday 10:00 a.m. — 8:30 


Telephone orders welcome 


p.m. 

p.m. 

p.m. 










































\four Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your key to financial progress" 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


Effective December 1, 1979 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 

SAVINGS PLANS 


(O 

£ 

SHARE-SAVINGS 

}/ Your badge of ownership. Life insurance to a maximum of $2,000.00 (subject to age and 

health requirements of contract). Interest calculated on the minimum monthly balance 
w and added to the account half yearly, June 30th and December 31 st, and if left to accrue, 

results in an annual yield of 9.99% (Including Life Insurance: Yield of 10.62%). 


1 

_ 

CM 

DEPOSIT ACCOUNT 

This is a true savings account. Pays higher rate than the life insured account. No 

0 minimums or maximums on deposits. Interest added to the account half-yearly, June 

30th and December 31 st, and if left to accrue, results in an annual yield of 1 2.36%. 

• 


9% 

12%% 


CERTIFICATES OF DEPOSIT (full range) 

Minimum deposit of $100.00; deposit must be left to maturity. 

1-year 2-year 3-year 4-year 


5-year 


12V4% 9% 9% 9%. 9% 

Interest is added to the account half-yearly on June 30th and December 31 st. May be 
withdrawn at the member’s request, but if left to maturity will yield: 

1-year 2-year 3-year 4-year 5-year 


1 2.62% 


9.66% 


10.07% 


10.55% 


11.07% 


9% 


MONTHLY INCOME CERTIFICATE 

This is a five-year certificate, interest calculated on an annual rate and payable to the 
account of the members’ choice. Guarantees a monthly income for the five year period. 


J 


( 


11 y 4 % 


PLAN 24 (Daily Interest Account) 

Earns interest every twenty-four hours from day of deposit to day of withdrawal. No 
minimums or maximums on deposits. Interest added to the account half-yearly, June 
30th and December 31 st. 


12 % 


REGISTERED RETIREMENT SAVINGS PLAN 

Minimum deposit to open plan — $500.00; subsequent deposits in $100.00. Interest 
calculated on the daily balance, and paid to the account and compounded half-yearly, 
June 30th and December 31 st. No opening service charges. All administrative costs 
borne by the credit union. Plan trusteed by Co-Operative Trust Company of Canada. 


C 


PERSONAL CHEQUING ACCOUNT 

Free personalized chequing privileges. No minimum deposit required. No service charge. 
Personalized cheques and wallet provided free. No charge for certifying cheques. All 
cancelled cheques returned with a quarterly statement. 




12 % 


Minimum deposit to open plan — 
$500.00; subsequent deposits in 
$100.00. Interest calculated on the 
daily balance, and paid to the 
account and compounded half- 
yearly, June 30th and December 
31st. All administration costs 
borne by the Auto Workers Credit 
Union. 


OSHAWA’S FINEST TAX SERVICE 

Now More Than Ever It’s Time To 
Save Those Hard-Earned Dollars 

on your 

INCOME TAX 

When you use our PERSONAL 
TAX SERVICE you’re assured of 

□ Experienced staff 

□ Accurate preparation 

□ All returns double checked 

□ Confidential Service 

□ Audit assistance 
Year-round personal service 

ALL-TAX 
SERVICES INC. 

THE 

OSHAWA INCOME TAX 
PEOPLE 

Opening February 15th to serve 
the members of the Auto Workers 
Credit Union in the Credit Union 
Auditorium 

10 a.m. — 5 p.m. 
Monday to Friday 


NOTICE 

# 

Don’t forget. 
The deadline for 
RRSPs for 1980 
is February 29th. 


Editorial 

Supervision 

By 

Education & Publicity 
Committee 

Cy Taylor, Chairman 
Lois Nimigon 
Robert Cannons 

Don Nicholls, Editor 


Our interest 
is in 

your future. 


mm 





Our Credit Union Registered Retirement Savings Plans have 
been carefully designed to help individual people reach individual 
goals. And for your benefit we’ve cut administration costs to the 
bone. There is no front end load, no salesman’s commission, no 
charge for cashing in your plan and no charge for switching from 
one of our plans to another. 

And the interest rates our plans earn are among the highest 
available. 

Talk to us. Your Credit Union. We have the plans to make you 
feel better about the future. 

R.R.S.P 


AUTOWORKERS 
(OSHAWA) 
CREDIT UNION 
LIMITED 



The people 
with 

the plans 
of a lifetime. 


’ TrustMd by Co-otMrabv. Trust Comrany o' Car«d. 
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Truck Plant Tales 


By GLENN GRAY 

The UAW will ask the new federal 
government to immediately provide 
assistance benefits for workers 
whose jobs have been affected by the 
current disrup¬ 
tion in the auto 
industry. More 
than 16,500 as¬ 
sembly and parts 
industry work- 

I I ers are on * n< * e " 
m atmH ^ n ^ te layoff in 

98 Canada and 

( mkBSSji thousands more 
are experiencing 
■Hi temporary layoff 
because* energy 
uncertainty in the United States has 
prompted a switch by consumers to 
smaller cars. 

To back its request, the UAW will 
seek the support of provincial 
governments, municipal politicians 
and its auto assembly and parts 
industry members, who are being 
asked to sign petitions calling on the 
government to immediately bring in 
legislation to provide the aid. 



A resolution calling for the aid was 
passed last weekend by delegates to 
the Canadian UAW Council meeting 
in Toronto. 

Hundreds of workers on indefinite 
layoff in Canada h^ve run out of 
unemployment benefits and SUB, 
forcing them to go on welfare. 

Workers facing a similar situation 
in the United States, however, are . 
receiving Trade Re-adjustment As¬ 
sistance under a federal government 
program that provides up to $250.00 
a week. 

Both Liberal and Conservative 
governments in Ottawa have been 
urged in recent years to establish an 
assistance benefits program. In addi¬ 
tion, the Automotive Task Force es¬ 
tablished by the former Liberal 
government and the Reisman Com¬ 
mission study (another Liberal 
government project) urged that an 
assistance program be introduced. 
The government rejected those 
appeals. 

In citing the need for assistance 
benefits, UAW director for Canada, 



Body Shop 
Hockey 
News 


By DANNY LYNCH 

Wildcats 

GP 

G 

A 

Pts. 

The 1979-80 season is coming 

Joel Gangemi 

11 

17 

12 

29 

close to an end, and it is looking like 

Ray Carroll 

12 

5 

17 

22 

it could be a three-way race for first 

Tom McLeish 

4 

9 

10 

19 

place. 

Skylarks 

GP 

G 

A 

Pts. 

I would like to remind all the teams. 

Dave Robinson 

11 

12 

10 

22 

to have their ice money paid in full 

Wayne Bryant 

12 

5 

10 

15 

before the playoffs. 

Bud Smith 

12 

4 

10 

14 

I hear we might have four new 

Pete Nolan 

10 

7 

7 

14 

sweaters per team before the play¬ 
offs start. It would be nice for every¬ 

Glen Munford 

7 

5 

9 

14 

one on a team to have the same col¬ 

Camaros 

GP 

G 

A 

Pts. 

our of shirt. 

Don Spicher 

11 

6 

12 

18 

Here are the league standing up 

Craig Vanderburg 10 

10 

7 

17 

until January 21, 1980. 

Rob Kitchen 

8 

1 

8 

10 

Team GP W L T Pts. 

Dave Bannon 

10 

4 

6 

10 

Wildcats 12 7 5 0 14 

Firebirds 

GP 

G 

A 

Pts. 

Skylarks 12 5 5 2 12 

Roy Tsagris 

11 

14 

12 

26 

Camaros 11 5 4 2 12 

Terry McKee 

11 

16 

7 

23 

Firebirds 11 2 5 4 8 

Skeeter Grahamie 

11 

1 

13 

14 


North Plant 


I 



By CONNIE LOCKHART 
Zone 27 

SAFETY BOOTS 

As everyone knows by now, the 
government survey conducted, in 
conjunction with Union Safety 
Representative Paul Larkin, con¬ 
cluded that ev¬ 
ery employee 
must wear safety 
shoes in the 
plant. Failing to 
do so could re¬ 
sult in a $25.00 
fine to both the 
employee and 
the Company. 
Since I believe 
that the Com¬ 
pany should 
“foot” the bill for these mandatory 
boots, I have already begun to file 
grievances on behalf of the people in 
the North Plant who have been 
warned by the government about the 
use of safety shoes. If and when the 
government lines fines against these 
people, I strongly believe the Com¬ 
pany should pay both the employee 
and the Company part of the fine. I 
will continue to fight on your behalf 
to insure that this is the case. 

Both Company labour relations 
and plastic supervision people are 
now in the processx>f picking a boot 
that meets the specific need of our 
men. Because of the types of oil and 
plastic we have to walk around in, I 
hope that they can come to a decision 
before we have a major accident on 
our hands. 

CAFETERIA 

The price of food in the cafeteria 
and in the vending machines is con- 


Bob White, told Council delegates 
that the current upheaval in the auto 
industry is worse than that which oc¬ 
curred in the mid-1960s after the 
Canada-U.S. Automotive Trade 
Agreement was signed. 

The Canadian government saw fit 
at that time to grant workers transi¬ 
tional assistance benefits (TAB), be¬ 
cause it realized the impact the 
agreement would have on workers. 
The TAB program ended in 1973. 

White reminded delegates that the 
Auto Pact allows corporations to 
move production of automobiles and 
parts back and forth across the bor¬ 
der at will, causing worker disloca¬ 
tion in both countries. 

“What we are currently going 
through is a massive change in the 
auto industry to comply with energy 
and pollution regulations as well as 
consumer preference,” White said. 

Government in the past have 
never been hesitant to provide mil¬ 
lions of dollars to auto companies in 
either outright grants or other 
concessions, he points out. “It is 
time that they consider the workers, 
their families and the communities 
involved.” 


GM Threat: 
Health Coverage May 
Be Dropped 


stantly rising while the size of the 
serving is constantly shrinking. 
While I am glad that the variety has 
increased, I feel that we now have to 
bring back the increased proportions 
to offset the higher prices that we 
have to pay. 

Our people are generally happy 
with the good service they are getting 
from the cafeteria workers, but they 
really resent the scrimping around 
with servings. I found out that they 
are not the ones picking up the extra 
increases. If that was the case, I 
wouldn’t feel so badly. I, therefore, 
feel that the time has come for repre¬ 
sentatives of all concerned to sit 
down and work out a solution to the 
complaints that we are now faced 
with. 

SWEEPERS 

By now it is hoped that the new 
cleaner attendants, in the sweeper 
department, will all be receiving 
their proper rate of pay which is 
$8.90 per hour. If you haven’t re¬ 
ceived either it on your back pay yet, 
please notify me as soon as possible 
so that corrective action can be ta¬ 
ken. We were able to keep this 
classification out of the N.I. group, 
thus protecting everyone's seniority. 

BENEFIT REPRESENTATIVES 

DISTRICT COMMITTEEMAN 

AND CHAIRMAN ELECTIONS 

I would like to take this opportun¬ 
ity to announce to all my fellow fab 
plant employees that the elections 
will be held on Thursday, March 6th. 
This year voting will be held inside 
the plant, so that nobody has to line 
up in the cold outdoors to cast their 
vote. 

I would like you to make sure that 


By LLOYD CLARKE 
Sickness & Accident 
Representative 

Some people in General Motors, 
who are far removed from the Union, 
just constantly amaze me with their 
repeated performances of trying to 
stickhandle their 
way around the 
Collective 
Agreement. If 
the technicalities 
favour their 
manoeuvres 
then the game 
should continue 
IBk but if the 
technicalities 
nBH block General 
, Motors’ moves 

then there should be a whistle and a 
new face-off held. 

DEAR JOHN LETTER 

v The most recent manoeuvre that 
.General Motors performed was the 
mailing of the letter and “enrollment 
and change form” that related to the 
transition of carriers for our insur- 



Pay As You Go 


By BRUCE McARTHUR 
Oshawa Alderman & 
Regional Councillor 

It’s no secret that I and a few 
others around City Hall have sup¬ 
ported, over the last few years, the 
pay-as-you-go approach rather than 
borrowing 
money to get 
work done. In 
1980 the City’s 
Executive 
Committee will 
be recommend- 
ing our first debt 
W Mk free budget since 
l Oshawa was caT- 

tf Jlilii * eC * Skae’s Cor- 
JMH ners. Our next 
long-term goal is 
to have Oshawa become totally debt 
free. It takes many years of respon¬ 
sible, sound planning to obtain these 
goals. In 1977, with 110,000 people, 
we owed $15,700,000 and the per 
capita debt was $142 owed by every 
resident of the City. In 1980, with 
116,000 people, the City owes 
$13,900,000 with the per capita debt 
being $121. The money saved in in¬ 
terest charges will go directly to help 
keep taxes from increasing. 

How it’s done is no different than 
the way you plan your own needs 
around the home. If you need a new 
car, you put money away until you 



can afford one if you don’t want to 
finance it. We do the same; as an 
example, the carpet was wearing out 
in City Hall and two years ago we set 
up an account for the day we would 
purchase it. This year we purchased 
the replacement carpet and the im¬ 
pact on the taxpayer was not signi¬ 
ficant because we had a sufficient 
downpayment from past years. 

One of my personal dilemmas is 
the union contracts of public 
employees. Most of our UAW mem¬ 
bers say to me that a 7% raise is too 
much when they only receive 3% per 
year, but let us not forget the cost of 
living allowance which public work¬ 
ers do not receive. The public work¬ 
ers’ income has fallen seriously be¬ 
hind Jhe UAW and they were most 
severely hit by the Wage and Price 
controls of a few years back. I think 
it fair to say that the public worker 
would settle in a flash for a 3% plus a 
similar cost of living contract offer, 
but on the other hand, I know it 
would be more costly to the taxpayer N 
and reflect in increased taxes. 

The trade union movement has of¬ 
ten said, ”we only desire for others 
what we ourselves have”, and it 
should be remembered when we deal 
with your employees. They are sub¬ 
jected to the same pressures of in¬ 
flation at the check-out counter as 
you. 


Letter to the Editor 


Dear Brother: 

Just recently it has been told to us, 
concerning the gathering at the 
clocks prior to punch out period, is to 
be prohibited. My question regard¬ 
ing this is, “For what reasonable, 
intelligent, logical and mature reason 
would supervision take to such ex¬ 
tremities, (strategically admin¬ 
istered?) is bringing about such a 
mind boggier as this, nothing short of 
child-like harassment, to simply 
have, a man after completing his 
day’s assignment stay in his area or 
not to be at the clock until punch-out 
time?” It is most appalling the way 
that men known as supervision con¬ 
duct themselves in a place of authori¬ 
ty. My personal suggestion to you, 
fellows, would be to consider what 
work assignment is being neglected 
and then pursue to correct this if it is 
at all being affected by a man lining 
up at the clock before the time in 
question. For me personally, I 
couldn’t care less when I am allowed 


you have received your 1980 Union 
card, since it is mandatory to present 
it when voting. If you haven’t got 
yours, then ask either your com¬ 
mitteeman of myself to get you a new 
one. Remember, voting is a union 
member’s right, let's all use it. 


to line upat the clock because I usually 
punch out last anyways. 

What loss is there in such unfair 
practices and unnecessary harass¬ 
ment in the dollar sense? I guarantee 
you one thing sir, that you will not 
have available, now or later, the dol¬ 
lars affected. Upon your failure to 
provide such information, it will be 
no less a confirmation of what has 
been formerly said in this letter. If I 
were a betting man, dollar wise, I 
think that you people had better back 
off because if boys are boys, you can 
rest assured that they will come up 
with something to even things up. 
This is for certain. Is it any wonder 
you have to have so called labour 
relations? You must be short of 
things to do. Perhaps it might be a 
good idea for the Company to put 
fences and gates in each depart¬ 
ment (around them of course) and 
assign a superintendent to release 
them when the first bell goes so the 
men might proceed to clocks as de¬ 
sired. 

Also if you people think it feasible 
concerning questions of fences and 
gates in the several departments, let 
it be a favour by me, at this time, to 
say, “No charge if you activate my 

idea " Keith Pettit 

Black Enamel 
Truck Plant 


ance benefits. At no time during 
negotiations was this so-called brain 
wave related to the Union or even 
put on the table to be considered by 
the Union people who were negotiat¬ 
ing the insurance benefits. I can only 
assume from that, that either a mis¬ 
informed Company rep felt he was 
not compelled to inform the Union 
OR the Brain Wave hit after negotia¬ 
tions to balance the ledger for the 
UAW pulling out of Blue Cross. In 
either case I can only once again as¬ 
sume that the move was calculated to 
confuse our members when complet¬ 
ing the form in anticipation that there 
would be some dependents that 
General Motors would be able to 
strike off the list on a technicality. 

INTERNATIONAL UNION 
CONTACTED 

This form was brought to my at¬ 
tention on February 1st by Carl Fin¬ 
lay because no one was aware it was 
coming or knew anything about it, 
including myself. I contacted the 
Company benefit rep by phone at 
which time we had a very heated ar¬ 
gument, especially when he told me 
the Union had brought it upon them¬ 
selves for pulling out of Blue Cross. 
At that time I contacted the Inter¬ 
national Union in Toronto and spoke 
to Bob Nickerson who was com¬ 
pletely unaware that General Motors 
was mailing out such literature. 
Needless to say Brother Nickerson 
supported my displeasure that Gen¬ 
eral Motors had not had the decency 
to meet with the Union beforehand 
along with my suspicion that they 
were dealing from the bottom of the 
deck. For an example, if you follow 
the description of dependents in the 
rdjes you could very easily become 
confused or if any of our members 
find themselves in an above average 
marital or tax dependent situation 
you could certainly come out on the 
short end of dependent coverages by 
erring in your statements. 

HEALTH COVERAGES 
TO BE CANCELLED 

My other irritation arosetfrom the 
underlined paragraph that informed 
our members that if you failed to 
complete and return the form by 
February 29th, it may result in the 
suspension of all your health care 
coverages. Who the hell do General 
Motors think they are to state that 
they may cut off our health care 
benefits simply because a form is not 
completed even though the benefits 
had been negotiated. 

Brother Nickerson contacted the 
General Motors rep and most cer¬ 
tainly gave a strong Union posjtion 
on this subject including the ^point 
that the Company rep had handled 
the whole situation wrong from the 
beginning. Also that the transition of 
carriers from Blue Cross to Green 
Shield and Metropolitan should have 
no bearing on putting our UAW 
members to this unnecessary incon¬ 
venience. 

PROBLEM AT THE FOREFRONT 

In conclusion, this matter has 
NOT been relegated to the sidelines 
by the Union much to the 
disappointment of General Motors, 
but will be part of the Agenda at the 
Intra-Corporation Council meeting 
on February 14th. In the meantime, 
do not concern yourself about the 
February 29th date on the letter if the 
form is not completed by then be¬ 
cause General Motors will mail you 
another one. After all we have been 
advised that this information is im¬ 
perative to them even though we feel 
they have it already. So I am sure 
that another form will be forth¬ 
coming but to those who do complete 
the form be sure to list ALL of your 
dependents regardless of the situa¬ 
tion. 

I might add, do not listen to the 
rumours that are being circulated by 
the people who are not knowledgable 
and/or who are trying to play games 
with your negotiated benefits. You 
are the only one who can suffer by 
this. 
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Battery Plant News 


By JACK VERNON 
Committeeman 

By the time you read this, our 
orientation dance will be a thing of 
the past. I hope everyone enjoyed 
themselves and all of the blistered 
feet have healed. 
We have been 
very fortunate in 
the Battery Plant 
in regards to lay¬ 
offs and every¬ 
one hates to see 
one, but when 
management 
goes out of their 
way to violate 
the layoff section 
of the agreement 
in every way possible it makes it 
even twice as hard to swallow. 

It is beyond me how Management 
can weasel and squirm to place 
people with as low as six years 
seniority in N.I. classification just 
prior to a layoff and then turn around 
and send people with as much as 16 
years who have worked in the Bat¬ 
tery Plant since its inception, to the 
truck plant and then say we didn’t 
violate anything. It is not much won¬ 
der it costs so much to purchase a 
new battery. They did exactly the 
same thing last layoffs and had to pay 
Jim Melenchuk$408.00 because they 
were dead wrong. I hope by the time 
you read this our Labour Relations 
Rep George Tomlinson has found 
time to get his nose out of the in-plant 
elections, where he doesn’t belong, 
and tell Hooper and his boys to live 
up to their responsibilities and clean 
up all of these grievances relating to 
the layoff. 


I think everyone realizes that to be 
successful in the market place 
management is always striving to in¬ 
crease productivity. Battery Plant 
management must feel to achieve 
this they must get everyone as angry 
as possible. I have been trying to get 
the big door at the West side of the 
building where Mario works fixed 
since last fall. Even though this is 
one of the steadiest operations in the 
plant, Kaz Drasskis’ solution to the 
problem is that he bought himself a 
new coat and every time he notices a 
truck coming simply puts on the 
coat; very intelligent to say the least. 

The last time the plant operated 
with 3 cast on strap machines run¬ 
ning the whole area worked 4 weeks 
days and 2 weeks nights. You have 
heard by now, all of the lame brain 
excuses why they can’t go back to 4 
& 2 : 

1. It is too hard for the foreman to fill 
out his time sheets. 

2. You might be laid off. 

3. You might screw up Len Holmes 
efficiency. 

4. Len Holmes wants to keep the 
same people on his shift at all times. 
You have also heard Len Holmes say 
time after time since coming from the 
Truck Plant that he wants 2 & 2, but 
what you probably haven’t heard is 
that his special Valentine also works 
2 & 2, enough said. 

I could go on and on if space would 
permit, but I would like to leave 
some for next issue. In closing I 
would like to leave you with this 
thought — an apple a day will keep 
the doctor away but a whole bushel 
will no longer get you U.R. mass 
pay. 



Truck Plant Bowling 
League No. 2 Shift 


By ARCHIE BRUCE 
President 

Dave Payne was the winner of the 
$50.00 gift certificate donated by the 
Ranch Steak House. Glassware win¬ 
ners were Archie Bruce and Ed 
Pigeau. High scores and standings 
are as follows: 

High Triples — Archie Bruce 569, Ed 
Nolen 555, Ralph O’Reilly 524, 
Larry Hilts 522, Matt Halik 517. 
High Singles — Gus Heroux 220, Ar- 


thie Bruce 218, Ed Nolen 213, Ron 
Hawley 208, Matt Halik 202. 

STANDINGS 

T.R.S. 22, Classics 21, Boobs 17, 
Four M’s 16, Four Aces 13, Bosley 
Four 13, Hits and Misses 12, Triple 
Shots 12, High Rollers 7, Misfits 7. 
Ball Breakers 20, Sea Dogs 19, Out¬ 
casts 19, Turtles 18, Slowfolks 15, 
Outlaws 15, Whitby Travel 12, Rum 
Inc. 11, Ball Busters 11, Loco- 
Motion 7, Ram Jets 4. 


Skilled Trades Zone 36 


By LEO KELLY 

Skilled Trades Committeeman 
Zone 36 

By the time this article is printed, 
six more tool and diemakers will be 
working in Department 12. That 
brings the total to nine tool and die¬ 
makers hired in 
the last three 
months. With 
the new hires and 
all the appren¬ 
tices, the future 
looks good for 
the tooling 
trades at this 
time. With the 
announced ex¬ 
pansion for 
handling the 
J-car in the north plant, I can only 
hope this hiring program will con¬ 
tinue to expand. We went so many 
years without hiring anyone that it 
makes you feel good to walk through 
the die room and see all the new 
faces. 

When you consider the expan¬ 
sions that are going on in both the 
north and south plant, things are cer¬ 
tainly looking up for all skilled 
trades. Obviously our construction 
crews will be increased due to the 
heavy load of hours on the books. 
These expansions should also mean 
more people in the repair cribs. 

Anyone interested in taking an 
apprenticeship or knows anyone in¬ 
terested should check the bulletin 
boards in the plant. Applications are 
being accepted as of February 4, un¬ 
til February 29, for most of the 
trades. The hours to apply and where 
are listed on the bulletin. Remember, 
you must have grade 12. Being a 


graduate apprentice, I fully recom¬ 
mend this program to anyone seri¬ 
ously interested in becoming a 
tradesman. The training you receive 
is first class. So if you’re interested, 
apply now instead of wishing you 
had when it’s too late. 

At the next meeting of the Oshawa 
and Area Skilled Trades Council to 
be held Sunday, February 24, an 
election will take place for the execu¬ 
tive positions. I feel this is an impor¬ 
tant election, not only because I am 
standing for election, but through 
this Council the tradesmen in this 
area have a voice in the UAW skilled 
trades movement. Some people 
question how important this voice is 
and all I can say to them is without a 
voice we have nothing. Sometimes it 
seems to take forever to accomplish 
even the smallest task, but that 
wouldn’t be achieved if we didn’t 
keep trying. So let’s put aside one 
night and make this meeting a suc¬ 
cess and to vote for your executive 
who will hold office for the next two 
years. 

I’ve had quite a few inquiries from 
the machine repairman in the plant 
regarding applying for a government 
license. At the present time machine 
repair has not been certified so no 
license is available. However, as re¬ 
cording secretary of the Canadian 
Region Skilled Trades Council, I 
have written a letter to the Provincial 
Government requesting a Provincial 
Advisory Committee be set up to 
study the machine repair trade. I ha¬ 
ven't received any response yet, but 
will keep everyone informed of any 
new developments. 

It was good to see the excellent 
turnout of tradesmen at the last Gen¬ 
eral Motors Unit meeting. It’s a 




Gift insurance 
Report 

By JACK VAILLANCOURT 

ACCIDENTS! ACCIDENTS! 

ACCIDENTS! 

The failure of our members to 
properly describe an accident, while 
claiming sick benefits, is still very 
much of a problem. When obtaining 
an S & A Form, 
you must go into 
detail on the de¬ 
scription of your 
accident. The 
same applies to 
the Accident 
description you 
put down on the 
form. If you be¬ 
come disabled 
while perform¬ 
ing a natural 
body function, such as walking, run¬ 
ning, bending, lifting, kneeling, 
crawling, rolling, pushing, shoving, 
etc., this will not be deemed an acci¬ 
dent except in the case of which you 
happened to slip or fall, or are 
knocked, hit or shoved, punched, 
kicked, while performing the above. 
Thus, if you happen to be lifting a 
pail of cement and you injure your 
back, this would not be considered 
an accident. However, if you slipped 
or perhaps fell while lifting the pail of 
cement and injured yourself, then 
this would be considered an acci¬ 
dent. Insect, snake or animal bites to 
your person or bee stings that causes 
you to become disabled, would be 
considered an accident. 

Disability that is caused by such 
contact dermatitis, such as poison 
ivy or poison oak, would also be con¬ 
sidered accidental, for who would 
deliberately venture into this stuff, 
knowing the uncomfortable, disabl¬ 
ing features of these plants. Acci¬ 
dents that cause disabling injury, 
while playing sports, is often not 
properly explained, and benefits are 
denied. 

If you are hurt wfiile playing sports 
be sure to mention all of the details, if 
you happen to be tripped or kicked, 
shoved or all that causes disability. 
Leaving out details could cost you a 
one week waiting period, when bene¬ 
fits may be payable upon the first 
work day that you are disabled. 
READ THIS SECTION A SEC¬ 
OND TIME. If you happen to be in 
doubt, please give us a call. 


FAMILY INSURANCE 
COVERAGE 

A new benefit was negotiated in 
the last contract negotiations to 
cover your spouse and children with 
insurance at very low premiums 
payable by you. Coverage is $5,000 
for the spouse and $2,000 for each 
child. The amount on the premiums 
depends on age. Coverage begins on 
July 1st, 1980. At the time of writing 
this article, the Company has not laid 
down the specific administration de¬ 
tails of the plan. When we have the 
detailed information as to how you 
apply, we will get back to our mem¬ 
bers as fast as we can. 


PROTECT YOUR BENEFITS 
With the addition of the new prog¬ 
ram above, you will be protected by 
12 insurance programs. If you are in 
doubt, protect your benefits by cal¬ 
ling your insurance representatives. 
THIS IS THE WAY TO RECEIVE 
THE FACTS! 

ELECTIONS 
MARCH 6, 1980 

The elections for Shop Committee 
and Benefit Plan representatives will 
take place on the above date. YES, I 
WILL BE A CANDIDATE FOR 
INSURANCE REPRESENTA¬ 
TIVE AGAIN. 


shame the turnout isn’t the same at 
all meetings. The motion to add a 
skilled tradesman to the executive 
board of Local 222 was passed 
unanimously. I was pleased to see 
the excellent response to the motion 
by everyone present. This is a big 
gain for the tradesmen in Local 222.1 
say thank you, tradesmen, for the 
tremendous support. 

In closing, let’s remember if you 
have a problem, call your com¬ 
mitteeman. 


Pensions 

By TED O’CONNOR 
& JOHN BEERS 


60 DAYS NOTICE 

As a result of the amount of people retiring we would request that you 
notify the Company Pension Office at the Woolco Mall in Whitby at least 60 
days ih advance of when you want to retire. If you give the Pension Office 60 
days notice or more it will help to provide for an orderly flow of paperwork, 
cheques, etc., it will certainly be to your advantage. 

ABSENCE DUE TO PREGNANCY PRIOR TO 1968 

An employee with seniority on or after October 1, 1979, who was absent 
from work while on approved sick leave becaqse of pregnancy on or after 
December 1,1950 and before January 1,1968, shall be credited with .3 years 
of credited service for any such absence during which she had seniority 
provided that the employee make proper application. 

NEW SURVIVING SPOUSE BENEFITS 
ELECTION OF SURVIVOR OPTION AFTER RETIREMENT 

Beginning October 1,1979, a retiree who does not have a surviving spouse 
option in effect because the marriage took place after retirement may elect a 
survivor option for the current spouse. This provision, however, does not 
apply to a retiree who previously rejected the surviving spouse option. In 
general, the retiree must elect this option within one year after the marriage 
except that retirees who are married on the effective date for more than a 
year, have until April 1, 1980, to elect the option. The spouse benefit and the 
reduction in the retiree’s pension will be based on the type of survivor option 
available at the date of retirement. 

VETERAN’S SERVICE 

To those who have applied for Veteran’s Service and have not yet received 
an answer, this is due to the fact that the government has not yet okayed our 
pension plan and the Company pension office is not able to process these 
applications until the Department of National Revenue and the Ontario 
Pension Commission OK our new pension agreement, this also applies to all 
the present retirees who are patiently waiting for their increases to be paid. 

Remember if you are thinking of retiring ask your foreman to call the 
Company Pension Office and have them send a pension representative to see 
you in the plant. Do not listen to all the in-plant lawyers who are passing out 
free advice and in many cases dam poor advice. 




Don 9 t Swallow That — Tip! 
What Did You Say? 


By PETER RUTTAN 

The news, to us, has become a 
very depressing subject, what with 
inflation, the possible war in the 
Middle East, the gold market, the 
elections, the 
boat people plus 
many' m^re 
things too 
numerous to list. 
To try and find 
some rhyme or 
reason to this, I 
have done some 
research into 
what the peoples 
in power in dif¬ 
ferent situations 
are doing to correct some of these 
problems. These excerpts are from 
pirculation journals and under¬ 
ground newspapers with good reli¬ 
able news sources. 

Inflation: The Board of Directors 
of Imperial Oil feel that in order to 
announce their effort to the public to 
halt inflation, and thereby show their 
awareness to the problem, have re¬ 
leased to their public relations 
department $2 billion in funds. This 
money is to be used to start an ad 
campaign on radio, T.V. and news¬ 
papers announcing their efforts in 
the conservation of oil. Some of 
these publicized points will be: 

1. Emphasize to the Chinese 
Government that they should not in¬ 
clude the motorization of ricksfi^ws 
in their new modernization program. 

2. Oars should be supplied on the 
boats used by the boat people. With 
the proper pirate on the drum beat, a 
lot of water could be crossed with 
minimum of effort and cruelty. 

3. To cut the costs of the tar sands in 
Alberta, some of the oil should not be 
refined as pure. A little sand in the 
vaseline would emphasize to the 
public how hard it is to get that stuff 
out of the oil. 

G.M. INTERPLANT 
NEWS BULLETIN 

The Chairman of the Board has 
announced, that on behalf of the 
stockholders (who met in camera) to 
issue to all UAW executive and bar¬ 
gainers, vintage Corvairs which 
Ralph Nader personally inspected, 
for their round the clock efforts in 
order to avoid a strike. 

The Ford Motor Company, not to 


be outdone, has countered the offer 
with 1972 Ford Pintos, which if they 
can be insured, may survive to be 

collectors items. 

The Chrysler Corp., who are busy 
giving away the store to the public, 
announced they '\yill re-upholster 
Mr. Fraser’s chair when he takes his 
place on the Board of Directors. 

Bulletin: Joe Clark spo£e to a 
businessmen’s luncheon in New 
York trying to woo American credit 
to bolster the sagging Canadian dol¬ 
lar. When asked about the defeated 
budget, he stated that there is some 
truth to those jokes about Mr. Cros- 
bie’s heritage and not to worry, he 
had him under control. 

Mr. Clark revealed that it was he 
that suggested Mr. Crosbie wear 
sealskin boots into parliament when 
he announced his budget. Mr. Clark 
felt that this should show Mr. Cros¬ 
bie up as a cruel, uncaring man and 
cause his defeat in the next election 
... Mr. Clark was bolstered by his 
wife’s applause. 

When Eugene Whalen, of the Lib¬ 
erals (ex ag. mins.) heard of Mr. 
Clark’s statements said, “If re¬ 
elected he would raise the price of 
eggs to $5.00 a dozen, after all the 
chicken’s energy was worth some¬ 
thing too.’’ Mr. Whalen and Mr. 
Crosbie seem to have something in 
common, even if you have to shovel 
it. 

The Canadian Government an¬ 
nounced, in a little read bulletin, that 
in order to stabilize the price of gold, 
they were selling some 1,000,000,000 
ounces that they had lying around. 
The revenue from this sale would be 
used to subsidize Inco on a new ven¬ 
ture they have proposed to the 
Government. The details have not 
been revealed outside of a banana 
republic being mentioned. 

Clark has announced to the sec¬ 
urity council: That in view of his aid 
to the American Government, in get¬ 
ting out six American people from 
Iran, he was going to ask them to 
bolster the Canadian armed forces. 
He is going-do ask them if we could 
please have 6 jets, 6 boats, 6 tanks, 6 
guns and 6 advisors on how to use 
them if they could spare them, thank 
you. 

I will report more news when it 
comes across my soap box. 
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Canadian UAW Convention 



By MURRAY STRONG 
Zone 42 Committeeman 

I have included in this article, a 
letter I received from Canadian Di¬ 
rector Robert White. Brother White 
responded to an idea I thought 
the general 
membership 
might think ab¬ 
out during these 
unsure times of 
layoffs. I per¬ 
sonally do not 
see any need of a 
Canadian 
Brother or Sister 
in the UAW los¬ 
ing his job be¬ 
cause of a weak¬ 
ness in the Auto Pact. I disagree with 
one point Brother White makes con¬ 
cerning holding the convention in 
Canada. Surely there is adequate 
facilities in this country to hold the 
UAW convention. The idea is to re¬ 
tain as much capital in Canada as this 
money flows into the host commun¬ 
ity helping to create jobs for Cana¬ 
dian workers. Here is the article I 
received in its entirety: 

“De$* Brother Strong: 

I read your article in the 
Oshaworker issue of December 6 
and I thought some of the points you 
raised were excellent, but it is obvi¬ 
ous that you need some clarification 
on the present structure of our union 
in Canada and how we function with¬ 
in the frameework of the Interna¬ 
tional Union. I make these points not 
as a matter of criticism, but rather to 
give the correct information as to 
what occurs in our union. 

On your first point that delegates 
are elected every two years to attend 
the UAW Convention, usually held 
in the United States, I would point 
out that the convention is now held 
every three years and you are right, it 
is usually held in the United States — 
but only because there is no facility 
in Canada that can accommodate a 
convention the size of ours. You say 
you would like to see a separate 
UAW Convention for the Canadian 
members where we could discCtss 
problems with government, medical 


coverage, foreign policy, monetary 
system, ttc., and I would point out to 
you that the Canadian UAW council 
meets quarterly to discuss and 
formulate policy as it applies to our 
members in Canada. 

The Canadian Council is made up 
of delegates elected from every local 
union in Canada under the same 
representation formula as delegates 
are elected to the international con¬ 
vention, and this normally would 
mean the top leaders of all the local 
unions in Canada would participate. 
You point out further that one item 
that ought to be reviewed is the Auto 
Pact and I agree. Again for your 
information, the Canadian UAW 
Council has a committee called the 
Auto Tariff Committee, made up 
with equal representation from Gen¬ 
eral Motors, Ford and Chrysler and 
from the Independents and Parts sec¬ 
tors of our Union. 

We have made several presenta¬ 
tions to the Federal and Provincial 
governments and we have actively 
participated in the sector study of the 
automobile industry in Canada by 
the previous government, and made 
a submission to the Reisman Com¬ 
mission which was set up, again to 
study the automobile industry in 
Canada, and to come up with a solu¬ 
tion to the ever increasing deficit.. 
Please find enclosed copies of the 
Auto Tariff Committee presentation 
to the Federal Working Group on the 
Auto Industry in North America and* 
of their presentation to the Reisman 
Qommission. 

The question of wage parity and 
the effect of the value of the Cana¬ 
dian dollar vs. the American dollar 
was debated at the time we 
negotiated wage parity and it was 
generally agreed that parity should 
be based on the currency of the dif¬ 
ferent countries because of thfc on¬ 
going fluctuations of the value of our 
dollar vs. the American dollar. Al¬ 
though we would obviously be better 
off right now being paid in American 
dollars, this has not always been the 
case under wage parity. 

One last point, the Canadian dele¬ 
gates to the international convention 


are the ones who elect the Director 
for Canada and International Vice- 
President. So, my purpose in writing 
is not to be critical of your article, but 
to point out to you that some of the 
things you are suggesting in your ar¬ 
ticle are presently taking place. 
Should you have any further ques¬ 
tions or comments, I would ap¬ 
preciate hearing from you. Frater¬ 
nally yours, Robert White, UAW Di¬ 
rector for Canada and International 
Vice-President.’ ’ 

Everyone can formulate his or her 
own ideas on the subject of a sepa¬ 
rate Canadian UAW Convention. 
The one point which this whole 
situation favours maintenance is that 
the Canadian Director has re¬ 
sponded to an article written by 
someone from the unskilled section 
\of the UAW. Language changes in 
the Master Agreement are needed to 
benefit workers in the class of 
S.B.C., C.A., Sweepers, Oilers, 
Lye Tank Operators, Lift Truck 
Drivers, etc. Job descriptions, out¬ 
side contracting of jobs, wages, etc., 
are some of the items we desperately 
need. 

I spoke with Brother White after a 
meeting at the Union Hall, concern¬ 
ing General Motors using J.P. Ste¬ 
vens products in the South Plant. I 
understand General Motors uses th¬ 
ese carpets throughout the corpora¬ 
tion. 

Brother White also said he reads 
my articles all the time. That is truly 
an honour. 

Now when negotiations near, we 
can just print our needs in the 
Oshaworker and the Canadian Di¬ 
rector will be informed first hand. 
This will enable unskilled mainte¬ 
nance to finally have a say in how the 
Master Agreement is rewritten. 

I would like to apoligize to the 
Brothers and Sisters for not thanking 
them for re-electing me to the 
Oshawa and District Labour Coun¬ 
cil. It was left off my last article by 
mistake. Your vote was appreciated 
very much and I will endeavour to 
represent the UAW at the Labour 
Council to the best of my ability. 



Rod & Gun Club 


By ROY FLEMING 


Skilled Trades Report 



By JUNIOR McMULLAN 
District Committeeman 

UAW EXECUTIVE BOARD 

I am proud to report that our 
notice of motion that Local 222, 
UAW Executive Board be increased 
by one member, and it would be an 
(elected) UAW 
Journe y man 
Skilled Trades¬ 
man; passed at 
the February 7, 
1980, General 
Membership 
meeting unani¬ 
mously. I would 
like to thank our 
tradesmen (over 
300) who at¬ 
tended this im¬ 
portant meeting for their support. 
Also a special thanks to the entire 
membership for their full support on 
this motion. Its recognition like this 
that makes our tradesmen feel we are 
wanted in our UAW. 

The election for this position will 
be held in one year time at the elec¬ 
tions for all the Executive for Local 
222 (May 1981). Every skilled 
tradesman stands nominated to run 
for this new position. 

ELECTION — OSHWAW AREA 
SKILLED TRADES COUNCIL 
Results of nominations for the pos¬ 
itions of: 

Chairman — Dick (Porky) Kittle, 
Roy Embury. 

Vice-Chairman — Junior McMullan 
(Accl.) 

Journeyman Card — Bill Calder 
(Accl.) 

Financial Secretary — George Cox, 
Raymond Smith. 

Trustees—Jerry Lymer, John Plane- 
ta, Leo Kelly, Rene Bouffard 
(Chrysler). 

The elections for the ibove posi¬ 
tions will be held Sund. /, February 


24,1980,7:00p.m. at the Union Hall, 
Bond Street East. 

NEW HIRES — JANUARY — 34 
Bricklayer — 1 Pipefitters — 7 
Carpenter — 1 Tool & Die — 8 
Millwright — 1 Welder — 2 

Electrician — 12 
Machine Repair — 2 

APPRENTICES — 
FEBRUARY 29, 19fc0 
Applicants are now being inter¬ 
viewed for our G.M. — UAW 
Apprenticeship Program. The com¬ 
pany informed me that they intend to 
hire 40 for the maintenance trades 
and 20 for the tooling trades. This 
would give us a population of 275 
apprentices. Our apprenticeship 
program is the biggest and best in 
North America. 

VACATION PAY — 

PRIOR TO JULY 
It was brought to my attention that 
tradesmen requesting an advance¬ 
ment in his vacation pay were only 
receiving the maximum of $999.00 
After discussions with Labour Rela¬ 
tions and the Payroll Department, 
they informed me that they would 
correct this situation and in the fu¬ 
ture you will receive 70% of the vaca¬ 
tion pay to which you are entitled. 
This is very important to our trades¬ 
men who are asked to take their vac¬ 
ations prior to regular holiday time. 
Elections — District 
— Chairman 
— Benefits 
— CLC Conference 
— UAW Conference 
March 6 , 1980 — Note — You must 
have a UAW union card to vote. If 
you try to vote with a skilled trade 
council card only, you will have a 
problem. Please contact your com¬ 
mitteeman if you have lost your 
UAW card or have not received your 
1980 card. 


THANKS 

Ron Dickinson, Committeeman 
for Department 48 skilled trades 
journeymen and apprentice Dick 
(Porky) Kittle for Departments 49, 
36, 37, 38 ask me to thank you for 
attending the last 12 important meet¬ 
ings at the Union Hall to support the 
motion on the executive position. 

WORKING CONDITIONS — 
FEBRUARY 8, 1980 

The company has finally agreed to 
the starting and completing dates for 
our negotiated working demands. 
These demands for more lockers, 
showers, refrigerators, micro wave 
ovens, heating, air units and better 
locker room facilities, etc., are 
scheduled for completion by De¬ 
cember 1980. 

HEALTH PLAN 

I would like to submit a report 
made by the president of Green 
Shield, Walter Austin at a meeting in 
Chatham, November 30, 1979. 

NOVEMBER 30, 

8:00 A.M. 

Walter Austin, the president of 
Green Shield, and Bill Courtney, the 
Windsor area rep. for Green Shield. 

Mr. Austin informed the delegates 
that Green Shield has been in busi¬ 
ness since 1957, and that it is the 
second largest non profit health car§ 
benefit carrier in business in Ontario. 
He stated that one of the things we do 
is positive enrollment which includes 
your family and each member of 
your family has a separate I.D. 
number. We will be meeting with 
G.M. tomorrow and you should have 
your cards by mid March. We de¬ 
veloped the 35 cents plan in 1967. It 
was then copied by others. Our plan 
does not cover certain shampoos and 
laxatives, but the coverage that we 
will supply will cover everything that 
you had before. 

I am sure that you are aware that 
we will be having some problems 
with the changeover, but please bear 


Dear Mr. Editor and Fellow 
Sportsmen: 

Ice fishing stories are few, and 
those fishermen getting their count 
are less than few. But this year, with 
little snow, you will see more ice 
fishermen driving a little farther 
north, mostly to catch trout. 

As travelling this year has been the 
best, especially some of those back 
roads to those small almost forgotten 
lakes where brook trout can be 
caught through the ice but seem to 
disappear when summer comes, 
especially if it is the year of the 
blackfly. Another reason fishermen 
like to fish those small lakes is the 
wind does not blow you away. The 
fishermen who fish Scugog have not 
had a good season of ice fishing. But 
as Spring approaches, the pickerel 
will become more active and fishing 
will again be better. 

Many of the local ice fishermen are 
wondering out loud why another of 
the lakes that make up the Trent 
Waterway is not open for ice fishing. 
Open up just one lake each year and 
close the others, so we would be ice 
fishing each lake about every eight to 
ten years. I know the cottage owners 
will scream, but it is very nice of 
them to let us ice fish on their lake. 
Much better to have good fishing 
with fishermen than to have pollution 
kill the fish anyway, and if acid rain is 
moving forward as rapidly as they 
say, why not have ice fishermen take 
their share of fish rather than have 
the fish die of some horrendous dis¬ 
ease. 

It is not so long ago when some 
cottage owners screamed that the 
early opening of pickerel season 

would finish their lake, but low and 
behold, pickerel fishing in the Trent 
Water System is better than years 
ago. 

The lunge were overly protected 
by the short fishing season, but the 
lunge died of cancer and winter-kill 
faster than the fishermen could catch 
them. I hear very few reports of 
monstrous lunge being taken by 
anglers, but the winter-kill and dis¬ 
ease never seem to be reported. So if 
you have any influence in having 
other lakes in the Trent System being 
opened up for winter fishing, it would 
go a long ways to help the winter 
fishing in our area. 

Speaking of fishing the Trustees of 
the Union Rod and Gun Club, who 
looked after all fish entries, want you 
to use the proper fish entry forms. 
There are millions of these fish entry 
forms spread out among the 
fishermen, and use weights of 
pounds and ounces and not metric 
system. There were some forms re¬ 
ceived which did not include your 
Union Rod and Gun Club card 
number. Please send all fish entry 
forms to P.O. Box 483, Oshawa, On¬ 
tario. The entry forms are good for a 
year, January 1st to the last of De¬ 
cember. 

I was visiting in the Head Lake 
area and the ranchers report lots of 
coyotes, and they seem very bold. I 
noticed signs and tracks of these 


coyotes, but not a rabbit track. The 
deer tracks were also plentiful as the 
deer seem to be feeding along the 
roadways on the sumach buds, and 
also on the small shoots of the hard¬ 
woods that also grow along the 
roadways. We want to pray for an 
early Spring so the groundhogs will 
appear and the coyotes can use them 
for a diet. 

My last newsletter, from the 
Department of Natural Resources, 
reports car-deer accidents to be on 
the incline. As the deer wander at 
night onto the roads escaping their 
predators, they are startled by car 
lights and will jump into the path of a 
moving automobile. 

Watch for those early arrival of 
Spring birds that become very active 
as the weather warms and gets brigh¬ 
ter. Some birds, that might look like 
sparrows at your feeder, should be 
examined closely, and you will 
surely find a stranger among them. 
Those snow bunting that live in the 
open fields, especially if there are 
weeds to be found, never seem to 
light for more than a minute. Then 
like a puff of snow, flit away. On one 
of my days, when in the country, I 
noticed three partridge budding in 
some bushes in a swail. They seem to 
be so large, and the back drop of the 
sun just fading into the evening was a 
treat to see. 

The Banquet and Dance on Satur¬ 
day, April 19th, has had all arrange¬ 
ments completed — good grub, bar 
privileges, good music to dance to. 
lots of free parking.'It’s being held in 
Oddfellows Hall, Columbus, Ontario 
(Simcoe Street North). The price is 
right, $7.00 per person. The theme of 
the night is the Award’s Banquet. I 
do not know if this means the Ladies 
are to receive rewards for letting 
their husbands fish all season or the 
winners of the many trophies are to 
receive those fishing trophies. Many 
members have tickets, Ed Shrigley, 
Bing Crosby, Marvyn Linton, Roy 
Fleming and others. Plan to attend 
for an evening of good fellowship. 

The last business meeting the 
Motor Boat and Trailer was ordered. 
That same $1.00 membership card 
will give you a chance to win that 
wonderful fishing outfit. Nothing 
else to buy, only your $ 1.00 member¬ 
ship card to be drawn at the picnic at 
the Lake. 

Karl Anderson, 576-2180, could 
use you as a salesman in your work 
department. Give him a call. 

The business meeting was also 
told about the six black-powder 
shoots at our outdoor range, north 
end. I will have the exact dates later. 
Weed drag in June, Lake Scugog — 
trap shooting Sunday mornings, 
weather permitting: indoor archery 
and target. Don’t forget your ban¬ 
quet tickets and membership card. 

I hope you received your 1980 
fishing regulations, for that was me 
standing in the cold some mornings 
or evenings with heavy gloves on try¬ 
ing to give you your regulation book 
with the $3.00 slipped inside. 


Banquet & Dance 

(UAW Hockey League) 
Saturday, April 12,1980 

Cocktails 5:30 p.m. — Dinner 6:30 p.m. 
UAW Hall 

Admission: $10.00 a couple 
Contact: Lloyd Clarke or Harold Reid 


with us and the problems will be min¬ 
imal. 

We expect to have the Ford Motor 
Co. enrolled by mid december, we 
have Chrysler now. We have de¬ 
veloped programs on ourcomputors. 
We are developing a weekly pay¬ 


ment schedule to our subscribers. 
The Toronto office has been ex¬ 
panded and we use telecommunica¬ 
tions. We will have in and out watts 
lines by mid December. We feel that 
the service we will provide for your 
members will be the best. 
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Truck Plant News 


By PAT THRASHER 
ZONE 56 Committeeman 

With cutbacks in the “B” Body, 
Battery Plant and North Plant and a 
general slow-up in vehicle sales, the 
Company start pressuring workers 
and treating 
them like dirt. 
Recently, a bul¬ 
letin was cir¬ 
culated in the 
Truck Plant from 
higher super¬ 
vision under the 
heading, 
“Leaving Work 
Areas Early”. 
The bulletin 
went on to state 
workers shall not leave their work 
areas early or line up at the badge 
reader early unless they have been 
given permission from their super¬ 
visor. 

Higher supervision in the plant in¬ 
formed their Good Squads to keep 
their eyes on the badge readers and 
make sure no one is there a minute or 
two early. A sane person would 
wonder if that is all this high priced 
help has to do is worry &bout 
whether a person leaves his job a 
minute early and lines up at the 
badge reader. These individuals 
should occupy all this spare time on 
taking courses in how to deal with 
and get along with workers in the 
plant rather than just treating people 
like a bunch of animals. 

BONE HEAD OF THE YEAR 

On February 5, 1980, Byng 
Campney, Don Couch and myself 
argued with inspection superinten¬ 
dent John Kinghorn, general 
superintendent Vic Pratt and Art 
Jones of Labour Relations over a 
flagrant violation of many inspec¬ 
tors’ seniority rights. With the build¬ 
ing of the new quality audit building 
across from Gen-Auto Shippers, the 
Company made up their minds to 
move the truck audit area back to the 
truck plant but management failed to 
tell anyone of this move. When it 


became time to populate this audit 
area two lower seniority people were 
transferred into the classification of 
Quality Product. 

The Inspection Department knew 
months before the move that they 
would need people for the audit area 
but in the words of general foreman 
Ralph Jennings “we in the Inspec¬ 
tion Department are not about to 
broadcast or tell anybody anything 
about new jobs that are created in the 
department’’. With Boneheads like 
Ralph Jennings in the Inspection De¬ 
partment is it any wonder they have 
no credibility in the plant. For this 
statement Ralph Jennings gets the 
BONEHEAD OF THE YEAR 
award. 

Superintendent John Kinghorn 
said the moves were all done above 
board even though no one was in¬ 
formed of the openings and 
employees wi f h up to 30 years 
seniority were denied steady day 
jobs. I remember back a few years 
when the Inspection Department 
tried to pull a fast one, then general 
superintendent Ron Cox told the In¬ 
spection Department he was the boss 
and they were going to do as he said 
and start doing things like the rest of 
the plant. When Cox made that 
statement Jennings went from steady 
days to a two-shift job. 

If general superintendent Vic Pratt 
follows suit as the boss, highest 
seniority employees will get the 
steady day jobs and BONEHEAD 
Jennings will be back on two shifts. It 
will not take long to find out if Vic 
Pratt really is the boss or if he too is 
being run by the Inspection Depart¬ 
ment. 

ST ALONG BY COMPANY 

The Company signed an agree¬ 
ment with the Union for numerous 
truck plant working conditions on 
October 3, 1979, but at this time of 
writing, February 5, 1980, none of 
the projects have even started. It 
looks like the majority of the projects 
will not be started until sometime in 
1981. 


Auxiliary 27 
Bowling 

By LILL BRAUND 

JANUARY 22, 1980 

HIGH TRIPLES 

Lois Brown 693 (298, 214), Barb 
Smith 674 (286, 208), Annabelle 
Cobb 643 (245, 206), Marg Gray 628 
(241, 207),. Verna Parker 623 (288), 
Phyllis Munroe 600 (230). 

HIGH SINGLES 

Lois Nimigon 268, Rita Cobra 259, 
Elsie Bathe 244, Lil McEachem 243, 
Jackie Finn 222, Joan Taylor (221, 
215), Loretta Gourley 219, Ruth 
Hopson 215, Marg Fitchett 214, Lill 
Braund 212, Jen Carey 210, Betty 
Rutherford 208, Ruby Rockbrune 
202, Helen Turner 200. 

TEAM STANDINGS 

The Dare Devils 13, The Swingers 
10, Union Maids 9, Silver Jets 9, The 
79’s 7, Hits & Misses 6, The Buz¬ 
zards 6, The Expos 4. 

JANUARY 29, 1980 

HIGH TRIPLES 

MaSrg Fitchett 654, (202, 200, 252), 
Phyllis Clarke 651 (309), Verna 
Parker 642 (239, 210). Great score, 
Phyll|s! 309. 

HIGH SINGLES 

Isabel McFarlane 293, Lill Braund 
240, Annabelle Cobb 239, Phyllis 
Munroe 236, Rita Cobra 232, Mar¬ 
jorie Groat (221, 215), Barb Smith 
(220, 219), Joan Cannon 214, Loretta 
Gourley 209, Ruby Rockbrune 209, 
Lil McEachem 200. 

TEAM STANDINGS 

The Dare Devils 16, Silver Jets 11, 
Hits & Misses 10, The Buzzards 10, 
Union Maids 10, The Swingers 10, 
The 79’s 7, The Expos 6. 


With respect to the air conditioned 
lunch areas in the pain shops we need 
them prior to tbe hot weather in the 
summer of this year not in the fall of 
1981. It is about time higher super¬ 
vision started implementing some¬ 
thing tangible rather than stupidity 
like lining up at the badge readers or 
leaving your work areas early. 



District No* 3 Report 


By KEITH POST 
District Committeeman 


On February 7, 1980, Company 
Health and Safety Rep Pat Cushion 
showed me the forms okayed and 
signed by the respective people for 



Company paid 
boots that I sub¬ 
mitted some time 
ago. He stated 
they were being 
forwarded to Joe 
Pegg, Plant 
Manager, for his 
approval. I hope 
these requests 
do not get lost 
like the LAST 


request for the 
quater glass installers, that request 

was submitted on January 3, 1980. 


If you have not received your 
Company paid boots by the time you 
read this article, I suggest you call 
your Committeeman. 


The Oshawa Times on January 25, 
1980 reported I charged G.M. in re¬ 
neging on the 100 pairs of boots they 
agreed to give you during the 1979 
negotiations and ignoring Ontario 
Ministry of Labour directives to 
supply employees with safety boots. 
G.M. has been given directive after 
directive to supply safety boots to 
their employees, but G.M. think they 
are the law and ignore the Ontario 
Minister of Labour. 


The same article stated G.M. 
spokesman Nick Hall said the Com¬ 
pany agrees “certain jobs should re¬ 
ceive free safety boots.’’ He also 
termed the Ministry directive, “a let¬ 
ter of recommendations more than 
anything else’’. The Concise Oxford 
Dictionary states — directive — 
“general instruction for the carrying 
out of operations”. 

I feel Mr. Hall and G.M. should be 
following Government instructions 
reissuing of safety boots to their 
employees. 


DISTRICT NO. 3 
CORRESPONDING UNION 
DEMAND NO. 18 

Utility Repair Trimmers — De¬ 
partment No. 84 and No. 85, Car 
Plant No. 1 Management is prepared 
to make the following job assign¬ 
ments within the Utility Repair 
Trimmers. 

(A) If they so desire, the highest 
seniority Utility Repair Trimmers in 
Department No. 84 and No. 85 com¬ 
bined, will be assigned to openings 
on Repair operations. 

(b) Thereafter, if they so desire, 
the next highest seniority Utility Re¬ 
pair Trimmers within the super¬ 
visor’s group will be assigned to the 
Relief operations and the junior 
seniority Utility Repair Trimmers 
within the supervisor’s group will be 
assigned to the Absentee Replace¬ 
ment function. 

It is understood that the job as¬ 
signment to the commonly referred 
to “Trainer’s Assignment’’ will be 
from those presently in U.R.T. and 
will be made solely at the discretion 
of Management. Any employee af¬ 
fected will be reassigned by 
Management to a job assignment in 
his respective classification within 
the Trim and Hardware area. 

It is also understood that no 
employee in the “Trainer’s Assign¬ 
ment’’ will be replaced for more than 
a total of sixty (60) days within a 
twelve (12) month period. 

The last paragraph was changed 
from last May 2,1979 (90) days to the 
now (60) days within a twelve (12) 
month period. 

DISTRICT NO. 3 

Employees currently classified as 
U.R.A. to become U.R.T. for rate 
purposes only. 

All employees currently classified 
as U.R. Trimmers Body in Depart¬ 
ments 84, and 85, will retain exclu¬ 
sive rights in the overtime repair and 
job assignments as in past practice. 

All employees classified as 
UiR.A., effective October 29, 1979, 


(excluding Glass Droppers) will be 
classified as U.R.T. for rate pur¬ 
poses only. Those employees who 
are reclassified will be “red circled’’. 
They will be first to supplement the 
current U.R.T. overtime group on an 
equitable distribution basis pursuant 
of Paragraph 159 of the Master 
Agreement. 

Any openings in the current U.R. 
Trimmers Body classification due to 
transfers, attrition, etc., will be filled 
by the highest seniority employee in 
the “red circled’’ U.R.T. group pro¬ 
vided that the employee is capable of 
performing all the normal require¬ 
ments of the job. 

The majority of Union Reps in 
District No. 3 feel as I do about the 
above letter. 

1. We want them all the same for 
every and all purposes. 

2. We do not allow anyone to vio¬ 

late the past practice and present 
overtime agreements or allow any 
overtime to be taken away from the 
“red circled” U.R.T. and As¬ 
semblers in Departments No. 84 and 
No. 85. V 

INSPECTION 

We were successful in the recent 
negotiations to return the transfer 
rights to Inspection back to Depart¬ 
ment No. 83 employees after an ab¬ 
sence of approximately 16 years. 

PARKING 

A meeting regarding the Hardware 
parking problem was held on Friday, 
January 18, 1980. In attendance for 
the Union, Irwin, Post, for the Com¬ 
pany Joe Pegg, Plant Manager, Jake 
Morrow, Rod Bradfield, and Peter 
Heidrich from Labour Relations. Af¬ 
ter taking them through the parking 
lot and showing them how our people 
have to park along the guardrails and 
in the aisles, plus showing them the 
more than half empty salary lot and 
approximately another 40 to 50 
empty salary spots in front of the 
Body Building, I pointed out to them 
we would be willing to settle for 
another 150 parking spaces. The 
Company’s response was, they 
would take another survey and let us 
know the outcome. 



I 


Hockey I Hot Box 

By LLOYD CLARKE 


I would have to apologize to the 
readers of this column, as an article 
did not appear in the last issue of the 
Oshaworker. I did submit the col¬ 
umn, but our Editor, Ted O’Connor, 
found himself in a bind for space and 
was forced to delete something to 
make room for Bob White’s article 
which, in my mind, was a necessity 
due to the content of it. However, I 
do not believe there was any damage 
done as the following will certainly 
bring everyone up-to-date. 

In the last Sunday of the schedule 
on February 3rd, there was nothing 
at stake in the opening game between 
Starr Furniture and V.S. Services 
except Mike Noonan was trying de¬ 
sperately to either tie Doug Crough 
or defeat him for the scoring hon¬ 
ours. As it turned out, Mike picked 
up three goals and three assists to tie 
Doug, who was not able to play for 
his team in the second game because 
of a toe injury. 

V.S. Services grabbed an early 
lead from newcomer Paul Bedard 
with Noonan coming right back for 
Starr to close out the period. Bedard 
did it again in the second period for a 
2-1 lead that was short lived as Dan 
10:00 a.m. — Mattress Man vs V.S. i 
11:30 a.m. — Starr Furniture vs Pete 


Gray evened the count while 
Noonan and Mike Bryne gave Starr 
the 4-2 go ahead to end the period. 

Gary Munroe brought V.S. Ser¬ 
vices closer in the final period, but, 
Tom Conahan and Noonan’s third 
tally notched their goals late in the 
period for Starr’s 6-3 lead with Mun¬ 
roe again for V.S. Services to end the 
game. * 

The big game of the day was the 
battle between Pete and Don Texaco 
and Mattress Man with the winner 
jumping into first place to represent 
the league in the O’Keefe Tourney. 

With the heavy checking in the 
opening period, there was no scoring 
until Rick Savoy put Mattress Man 
on the score sheet in the middle 
stanza with the only tally of the 
period. However, the third period 
was all Texaco as Mike Cronin grab¬ 
bed the equalizer while Brian Keith 
fired a pair to put Texaco in front 3-1. 
Perry Bowles increased the lead to 
4-1 with Savoy closing out the game 
with his second for Mattress Man. 

The playoffs begin on Sunday, 
February 24th, with the semi-final 
series being the best 2 out of 3. The 
match ups are: 

Services 

and Don Texaco 


FINAL LEAGUE STATISTICS 


Team 

W L 

T 

F 

A 

Pts. 

Texaco 

8 4 

3 

60 

42 

19 

Mattress 

8 6 

1 

44 

48 

17 

Starr V 

8 7 

0 

63 

54 

16 

V.S. 

• v 3 10 

2 

39 

62 

8 

Goalies 

Team 


GA 

SO 

Av. 

Alvin Gray 

Martin Foshay 

V 

Texaco 

* 

42 

1 

2.80 

John Perrault 

Rick Bouchard 

Mattress 


48 

0 

3.20 

Don Sturrock 

Derek Friedrich 

Starr 


54 

0 

3.60 

Ron Bragg 

D^o Caterina 

VS. 


62"' 

0 

4.13 

\ 

Player 

^ TOP TEN 
Team 


G 

A { 

Pts. 

Noonan ' 

Starr 


15 

13 

28 

Crough 

Texaco 


10 

18 

28 

Tabb 

Texaco 


12 

9 

21 

Byrne 

Starr 


6 

12 

18 

Pettit 

Starr v ' 


4 

14 

18 

Lapierre 

Starr 


9 

7 

16 

MacLean 

Mattress 


v 5 

11 

16 

Gangemi 

V.S. 


10 

5 

15 

Beauchemin 

Mattress 


8 

7 

15 

Tamblyn 

V.S. 


5 

10 

15 


Congratulations to Pete and Don Texaco Team for winning the annual 
O'Keefe Tournament on February 10th. A job well done. 


Body Plant Hockey League 

By GEORGE BULGIN ond straight playoff championship. 

As the season is winding down to Scoring leaders are: 

its last few games before the play- pj s 

offs, “A” body wi t h n «v r,„t - M; ~ 


ting up a final char, 

29 

Hardware, who ai 

25 

ond place with 16 

24 

The two met oi 

24 

“A” body destroy 

22 

with fine showin; 


and T. Curry wit 

ones are played at 

“B” body Fly 

Arena Monday to 

continues to doi 

night shift. 

with only one loss 

and cheer on your 

like they are a sh 


Local i 

Members 

John Murp 

January 1st 

Aimer Heri 

January 6th 

Frances C 

January 7th 

Frederick 

January 8th 

Harold Wc 

January 12th 

John Bala 

January 14th 

Lloyd A. E 

January 15th 

William R. 

January 15th 

Ernest Go 

January 16th 

Norman S 

January 17th 

Kosten Re 

January 20th 

David M. 1 

January 22nd 

Walter La< 

January 24th 

Bengt (Be..,_ 

January 25th 

Dale Roderick Smith — Active, 

January 27th 

Respectfully Submitted, Thomas Collen. 




















